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■ GLOSSARY 
OF ACRONYMS 
ANDABBREVIATIONS 



MIG : Municipality Infrastructure Grant 

TASK : Tuned Assessment on Skills and Knowledge 

DTT : District Task Team 

LTT : Local Task Team 

SAPS : South African Police Services 

SASSA : South African Social Security Agency 

IDP : Integrated Development Plan 

SDBIP : Service Deiivery and Budget Impiementation Plan 

SDIP : Service Delivery Improvement Plan 

MSA : Municipal Systems Act 

MFMA : Municipal Finance Management Act 

GDS : Growth & Development Summit 

CGTA : Corporate Governance & Traditional Affairs 

EIA : Environmentai Impact Assessment 

DAEA : Department of Agriculture & Environmental Affairs 

HIV : Human Immune Deficiency Syndrome 

CDW : Community Development Worker 

KZNPLS : Kwa Zulu - Natal Provincial Library Services 


YAC 

: Youth Advisory Centre 

DED 

: Department of Economic Deveiopment 

lA 

: Implementing Agent 

AV 

: Audio Visuai 

SMME 

: Smail Medium Micro Enterprise 
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1.1 EXECUTIVESUMMARY 


INTRODUCTION 
&PURPOSEOFTHE 
ANNUAL REPORT 


The Imbobozone Local Municipality’s Annuel Report has been developed in accordance with the 
provisions of Section 121 of the Municipol Finance Management Act (MFMA), 56 of 2003 and 
Section 46 of the Local Government: Municipal Systems Act (MSA), 32 of 2000. 

The purpose of the report as per the act is as follows: 

• To provide o record of Municipal activities 

• To report on service delivery performance and budgetary implementation 

• To promote accountability and governance 

The MFMA requires that oil Municipalities report on oil issues of performance thereby giving o 
comprehensive account of activities that occurred in the year under review. 

In line with the act, the annual report must first be adopted by the council and thereafter be mode 
public for their consumption. This allows oil stakeholders in and around the area to comment and 
submit their representations to the Municipality These comments and representations ore then 
considered by the council when on oversight report is adopted. 




NATIONAL 

TREASURY GUIDELINES 


h ike ^pu^tlihes fot^ ike jsirejs^Mhvs. of ike flepothy ike irejaoH^ skevdf ke 

of fk/e ck^Hts h teflech ike key ^ii^riiits tAJhfeH^ke^ wiikih. ike oty^^);Mih^ ^lAtihy ike ye^ u^hfei^ 
tevitw^, A ktt^f su}y\Pv\Ml^p>. of wkM^ /} co^thirhe^ rK e^<ck ck^ieir f} oiMhe^ keCovv^, 



CHAPTER 1 

This chapter contains the geographic locotion os well as the population dynomics of the Municipality. 

Key to this chopter is the consultative processes thot the Municipolity emborked on, which led to the creotion 
of our IDP document. Lost but not least, the chapter touches on issues of governance ond how the Council 
is constituted. 

CHAPTER 2 

This chopter reports and highlights some of the key achievements and chollenges of the orgonisotion during the 
year under review. 

CHAPTER 3 

This chopter reports on the progrommes designed by the Municipolity to improve employment equity ond skills 
development. It also highlights Human Resource Monogement Policies ond Proctices thot hove been corried out 
to build staff capacity. To ensure transparency, issues of remuneration of Senior Monogement hove also been 
covered. 

CHAPTER 4 

Key in this chopter is the fact that we hove maintained our timely submission of the Annual Finonciol Statements 
to the Auditor General for auditing. In doing so, we hove again received on unqualified Audit Report for the year 
ended 30 June 2011 

CHAPTER 5 

This chapter reports on the progress on service delivery ond development for the yeor under review. The format 
used in reporting is in line with the Notionol Treasury guidelines. Performance progress is reported according to 
the five Notionol KPAs and also highlights the challenges experienced os well os progress mode in addressing 
those chollenges. 

The increased compliance level is reflected by the timely preparation and approval of the IDR Budget, SDBIR 
RMS, Performonce Contracts, Work-Ploce Skills Plan and the Annuol Finonciol Statements. 



1.2 LEGAL FRAMEWORK 


As stated above, the 2010/11 Annual Report has been 
prepared in accordance with the Local Government: Munici 
pal Finance Monagement Act of South Africa ond the division 
of Revenue Act of South Africa. The Municipol Finance 
Management Act requires the municipality to highlight the 
performance ospects of the municipolity reolly giving detoiled 
occount of oil gools set ond achieved in the year under 
review. The annual report is therefore a feedback to the 
community ond oil other interested stokeholders. 

In terms of low the annual report must be approved by the 
Municipol Council after following oil the processes. Rort of this 
is its consideration by the oversight committee. This onnuol 
report is mode public for the residents and other relevant 
stokeholders to comment ond submit their representations in 
occordonce with low 


Mr. MM. Ndlela 
Municipal Manager 


1.3. MAYOR'S FOREWORD 



T he financial year 2010/11 has finally ended. It was a year that, 
ance mare, aur Municipality shawed beyand reasanable 
daubt that it has the ability ta deliver the services ta the pear. 
Every year, Auditar General audits all Municipalities has ta ensure 
that the administratian stays within the legislative parameters. Far 
three cansecutive years, aur municipality has received 
unqualified audit apinian. This demanstrates that the Municipality 
has ance again stayed within the required legal accaunting 
tramewarks far gavernment and camplies with all financial legisla- 
tive requirements. 

We will cantinue ta strengthen the capacity af aur cauncil and all 
ather structures as this drives the service delivery pracess. Withaut 
reliable service delivery and essential infrastructure, there can be 
no sustainable economic growth. The some holds true for heolth 
provision, sofety ond security, housing ond transport services. 

Ultimately our obility to reolise our objectives meons o better 
future, quality of life and economic prospects tor each and every 
person that resides under Imbobozane Locol Municipolity Yes, 
we still face many challenges, every municipality in the country 
does. However, I hove been privileged to head up the tolented 
and dedicated teom of public servants ot Imbobozane I have 
seen just how committed they ore to overcoming these 
challenges, and delivering solutions that meet ond exceed our 
people’s expectotions. 


Lastly, I would like to thank oil those who supported us in ensuring 
thot delivery of basic services is accelerated. I hove no doubt 
thot we will tinolly overcome all chollenges facing us. 


Her Worship the Mayor 

Cllr. PG Strydom 




MUNICIPAL MANAGER'S STATEMENT 



This post financial year, reparted an, has seen the Imbaba- 
zane municipality experiencing variaus ups and dawn. These 
gaad and bad experiences affected bath the palitical and 
the administrative wings cf the municipality 

As usual, we achieved an unqualified audit repart with ether 
matters end this has been sa far a third year in successian. Our 
management team cantinued ta wark harmaniausly tagether 
althaugh there were a few disturbances which emanated tram 
same palitical disturbances. Withaut the suppart fram cur 
subardinates tram variaus departments, aur aim at maintaining 
a gaad image at the municipality cauld net be achieved. 

A tew management meetings were held in the year reparted 
an and this was caused by same managers either engaged in 
their studies ar invalved in different cammitments, such as, many 
meetings arranged by gavernment departments ar ether 
stakehalders tram within the cammunity ar service praviders. 

This year has been marked by earning ta an end at the five 
year palitical term cf cffice. As we all knew, ccuncil electiens 
were held an the 18th cf May 2011 notianally in Sauth Africa. 
The periad preceding the ccuncil electiens was very hectic in 
the Imbabazane municipality. There was a split in the ccuncil, 
which emanated fram the farmatian ar intraductian af the 
Natianal Freedam Party (NFP), which party was termed tram 
the municipality’s ruling party the Inkatha Freedam Party (IFP). 
This split led ta the ccuncil being dysfunctianal as the last 
ccuncil meeting was held an 31 January 2011. This ccuncil 
meeting was, hawever, able ta apprave the budget adjust- 
ment far 2010/2011 despite same five ccuncil members 


walking cut after a vate af na canfidence was passed 
against the Speaker and the Deputy Mayar. 

The budget preparatian pracess was samewhat disturbed as 
na quarum existed ta engage in the ccuncil budget, which 
was suppased ta be finalised by April 2011. One cauncillar 
was gunned dawn during this periad and same key staff 
members received life threats and were either scared ar 
cauld net gc ta wark. The municipal budget was aniy 
appraved by the newly elected ccuncil at the end at June 
2011 and subsequently the IDP was adapted else by the 
new ccuncil at abaut the same time. 

Twa municipal atticials were gunned dawn in September 2010 
and this happened in o periad ct ane week. These killings 
were perpetrated by palitical intaleronce that existed within 
aur uThukela district. It was during these days that the stott and 
cauncillars were seen ta be in suppart at ane anather. Mema- 
riol services far bath staff members were successfully staged 
and this resulted in the bereaved families expressing their 
sincere appreciating in the manner the municipal staff and 
palitical leadership handled their laved anes’ cases. Funerals 
were else well attended by the staff and ccuncil members. 

It is warth ncting that the municipality’s persannel argonagram 
was reviewed by management, as required in terms at the 
Municipal Structures Act, 1998 , Act 117 at 1998, submitted 
ta ccuncil ultimately appraved. As o result af the reviewed 
argonagram some critical positions within the Finonce depart- 
ment were hastily tilled, thereby easing the burden on the 
stoff thot were overlooded. 



MUNICIPAL MANAGER'S STATEMENT 


Although the staff structure restructuring was approved by the 
council, critical end key positions, such os, the Chief Finonciol 
Officer end the Technical Services Director could not be filled 
in the post finonciol yeor. These positions hove been 
vocont since the yeor 2009. One must stote, however, thot 
problems always surface when these ore to be filled 
through the recruitment procedures. 

The term of office of councillors come to its end in February 
2011 and council elections for new council hod to take its 
course. On 18 Moy 2011 the council elections took place in 
Imbobozone os these happened in oil councils nationally. The 
results obtained from the local lEC offices were os follows: 

• The African Notional Congress won eleven (11) of 
the thirteen (13) Imbobozone Local municipality 
words and one (1) PR councillor, 

• The Notional Freedom Porty (NFP) obtained one 
(1) word ond acquired six (6) PR councillors, 

• The Inkotho Freedom Party (IFP) got one (1) word 
ond four (4) PR councillors ond 

• The Democrotic Allionce/Demokrotiese Allionsie 
(DA) received one (1) PR councillor. 

This resulted into a total number of twenty five 
(25) Imbabazane municipality councillors as 
against the previous strength of twenty three (23) 
councillors. 

Subsequent to the election results, the first council meeting, 
arranged for the 31st May 2011, was held on 8 and 10 June 
2011 to deol with the elections of various council positions os 
outlined in the Municipal Structures Act 117 of 1998. This 
meeting was very successful os the ANC got the Mayor and 
Speaker positions, whilst the NFP ottoined the Deputy Moyor. 
The council agreed on five (5) Executive Committee (EXCO) 
members, two (2) ANC, two (2) NEP and one (1) and the 
Moyor, of course, wos to be the Exco Chairperson. 

Various council portfolio committees were estab- 
lished, namely, 


• The Community Services, chaired by 
Cllr Lindeloni Mlobo , 

• Corporote Services, chaired by Cllr Pheleloni Cumbi 
ond 

• The Einonce and Budget, chaired by Cllr PD 
Ntshongose. 

Only 10 MANCO meetings hove been held in the year 
reported on. Eruitful decisions hove been reached ond the 
municipality’s image was maintained. 

Imbabazane Municipality Council 

The Imbobozone council has 23 council members composed 
of 15 lER 7 ANC and 1 DA councillors. There exist 12 words 
and there ore therefore 12 word councillors and 11 political 
party representatives. 

The Municipal Demarcation Board in their word delimitation 
process increased the number of words in Imbobozone from 
12 to 13 words. 

In terms of the Municipal Structures Act, section 18 (2), o 
council must meet at least quarterly. The council has held 
five full council meetings and eight (8) special council meetings. 

These meetings hove been very fruitful os resolutions token 
hove enabled the municipality to comply with the MEC’s 
requirements, e.g., Annuol Report ond Budget opprovols, in 
terms of the MEMA. 

Mr. MM. Ndlela 
Municipal Manager 


The Planning, LED & Technical Services, chaired by 
Cllr MC Mkhize, 


1.60VERVIEW0FTHEMUNICIPALITY 


DEMOGRAPHIC 

INFORMATION 


ts 6^ of tke^ fi'/o tocACiY<MykjhMihts witkiK 

umj/ikelA. ^ishrlti^ly'M^OClhAiShA. 


It is located ot the foothills of the central 
uKhohlombo Drakensberg Pork (World Heritage 
Site), ond is situated between uKhohlombo, 
Umtshezi and Mooi Mpofono Municipolity. Imbobo- 
zone Local Municipality was established in the year 
2000 ond is divided into two oreos nomely 
Ntobomhlophe ond Loskop Areo. There ore six 
Troditionol Authorities within the jurisdiction of 
Imbobozone The municipolity has no estoblished 


town and it only covers the rural areas. 

The total populotion of Imbobozone Municipality 
is estimated at 140 745 peaple accard- 
ing ta the 2007 cammunity survey, giving 
an increase af abaut 20820 peaple fram the 
2001 statistics. Imbabazane has the third 
largest papulatian within UThukela district, with 
Emnambithi lacal Municipality being the mast 
papulated. 


NAME OF MUNICIPALITY 

C 2001 POPULATION 

CS 2007 POPULATION 


FIGURES 

FIGURES 

Emnambithi/Ladysmith Municipality 

225 459 people 

236 748 people 

Okhahlamba Municipality 

137 525 people 

151 441 people 

Imbabazane Municipality 

119 925 people 

140 745 people 

Indaka Municipality 

113 644 people 

101 557 people 

Umtshezi Municipality 

59 921 people 

83 906 people 





THEMAJORITYOF 

IMBABAZANE 

MUNICIPALITY POPULATION 

RESIDESINRURALVILLA6ESSCATTEREDTHR0U6H0UTTHEMUNICIPALAREA 


Particularly traditianal autharity areas. The papulatian within Imbabazane Lacal Municipality is distributed unevenly amang 
the twelve municipal wards with ward 11 being the mast papulated. 

HIV/AIDS is a seriaus pandemic that is evident within the municipality It is at great impartance far the municipality ta put 
tagether all the necessary resaurces ta deal with this pandemic since HIV/AIDS has an impact tawards all the future plans 
af the municipality The Department af Health reparted that the highest prevalence af HIV infectians in the area is abserved 

amang the pregnant wamen in the age graups af 








The risk for women to be infected of o younger oge 
compered to their mole counterports is greeter. The rote of 
infection is generolly high omong people between 24 end 35 
yeors of oge There is o greet need to develop o comprehen- 
sive HIV/AIDS strotegy for the whole Municipol oreo in portner- 
ship with other stokeholders. 

HIV/AIDS will leod to o slow populotion growth ond even 
populotion decline thus ottecting sustoinobility of projects 
thot ore bosed on certain populotion projections. House- 
holds will suffer loss of income when the economicolly octive 
members die of AIDS reloted diseoses, ond o lorge number of 
households will plunge into poverty. The number of orphons will 
increose thus plocing lorge demonds on the Deportment of 
Heolth, Deportment of Sociol Development ond Imbobozone 
Municipolity to ensure thot these orphons ore token core ot 

Access to public facilities is one ot the importont indicotors ot 
the level of development within o defined oreo toking into 
occount plonning stondords for the delivery of such services. 
Public facilities serve os introstructure tor sociol development 
ond odvoncement. Schools ore institutions of leorning, but 
olso ploy o key role in youth development. Similorly clinics ore 
heolth institutions, but olso ploy o criticol role in disseminoting 
informotion obout hygienic proctises, HIV/AIDS, etc. An onoly- 
sis of the level of access to sociol/public facilities in ILM 
indicotes thot the municipolity is experiencing huge bocklogs 
in this regord, porticulorly: Educotion, Heolth, Welfare, Sports 
ond recreotion. This monifests itself in the form of the poor 
condition ot the existing facilities, locotion in relotion to thresh- 
olds served, ond lock of facilities. 

The youth forms o big portion otthe total populotion within the 
municipolity ond should be targeted for HIV/AIDS 


progrommes, sports ond economic development initiotives. 

The municipolity hos os tor os sports is concerned, tootboll 
especiolly formed Imbobozone Footboll ossociotion os on 
umbrello body, to run ond monoge soccer development within 
the Municipolity. This ossociotion is on ottiliote ot SAFA. Under 
Imbobozone footboll ossociotion there ore 7 footboll 
ossociotions thot compete in the Leogue. Annuolly there is o 
Moyorol Cup which is o flooting trophy. There is olso o 
schools competition for soccer ond Netboll. There is still o 
need to develop other sporting codes ond other Youth 
Progrommes. A youth odvisory centre is one progromme to be 
looked ot ond investigoted for the development of young 
entrepreneurs. 

Introstructure development is o key element in the process of 
providing the brood fromework ond foundotions for economic 
growth, improved sociol services, ond improved bosic living 
conditions for the residents of the oreo. In oddition the 
construction, operotion ond mointenonce of introstructure 
services provide signiticont long-term employment opportuni- 
ties ond ore themselves sectors of economic growth. 
Introstructure includes bulk ond locol facilities for woter supply, 
sonitotion, Tronsportotion, solid woste collection ond 
disposol, energy, communicotions, ond supporting facilities for 
sociol services. An onolysis of the current situotion with regord 
to the level ot occess to these services in Imbobozone 
indicotes o huge bocklog. Lock of estoblished economic 
bose implies lock of employment opportunities ond poor 
occess to sufficient disposoble income. In Imbobozone, obout 
3 729 households do not hove ony monthly income. 8 731 
households eorn less then R30 000 per onnum, which meons 
thot 12 460 households could be described os completely 
indigent ond live below the poverty dotum line. 



THETABLE6EL0WSH0WS 
THEPOPULATION 
DISTRIBUTION PER WARD 

TABLE1; POPULATION DISTRIBUTION PER WARD; I 


Wards Area 

KM2 

Population 

Households 

Ward Councillor 

Word 1 

122 

8916 

1353 

MB Mabaso 

Ward 2 

78 

10313 

1627 

VP Gumbi 

Ward 3 

29 

9717 

1523 

MA Mkhize 

Ward 4 

28 

10111 

1605 

SJ Nhlabathi 

Ward 5 

21 

6237 

949 

MR Zulu 

Ward 6 

52 

8328 

1409 

WG MIotshwa 

Ward 7 

27 

7516 

1039 

MC Mkhize 

Ward 8 

228 

9132 

1399 

TY Nqubuka 

Ward 9 

40 

5909 

885 

VC Mlangeni 

Ward 1 0 

67 

10514 

1701 

SJ Sithole 

Ward 1 1 

20 

15124 

2471 

XR Sithole 

Ward 1 2 

140 

8777 

1486 

YN Mabaso 

Ward 1 3 




ES Ndumo 


WHEREISIMBABAZANELOCALMUNICIPALITY? | 

It is located ot the foothills of the central uKhohlombo Drakensberg Pork (World Heritage Site), ond is situoted between 
uKhohlombo, Umtshezi and Mooi Mpofono Municipality. The total population of Imbobozone Municipality could be estimated to 
140 745 people according to the 2007 community survey marking on increase of about 20820 people from 2001 statistics. 
Imbobozone hos the third lorgest populotion within the district with Emnombithi Municipality being the most populated The mojority 
of Imbobozone Municipality population resides in rural villages scattered throughout the municipal area, particularly traditional 
authority areas. The population within Imbobozone Local Municipolity is distributed unevenly among the twelve municipal words with 
word 11 being the most populoted. 

HOWISIMBABAZANELOCALMUNICIPALITYSTRUCTURED? 

In occordonce with the Constitution Act 108 of 1996, the Imbobozone Local Municipality’s Council is the ultimate political 
decision-making body of the Municipality. The Mayor of Imbobozone Local Municipality takes overall strategic ond political 
responsibility, whilst the Municipal Monoger heods the Municipality’s administration and is responsible for the implementation of 
policies ond the Integroted Development Plon (IDP). 


WHATISTHE 

MUNICIPALITY'S 

VISIONANDMISSION? 



Imbobozone Local Municipality strives to 
ochieve c sustainable and a competitive 



I MISSION I 

To provide an enabling environment that promotes sustainable economic 

growth and development by: 

* Ensuring that there are effective and efficient institutional arrangements in place to 

create an enabling environment for sustainable development 

* Striving to achieve a balance between investment in poverty alleviation, on the 
other and strategic investment in ensuring that pre- conditions are in place to promote 

economic growth 

* Ensuring that development is within sustainoble environmental (social, economic and 

natural )limits at all times 

* To ensure that all residents have access to basic services. 


WHAT IS THE 
STATUS OF THE 
IMBABAZANEIDP? 


The five year Integrated Development Plan 2011/12 to 2015/2016 has been dratted and is currently going through legislotive processes. 
During our recent rood shows, issues of previous rood shows were roised. 

Amongst others were the following: 

* High Rote of Unemployment 

* Water and sonitotion backlogs 

* Housing ond electricity 

* Poor occess to sociol/ public focilities 

* High prevalence of HIV / AIDS 

* Lock of employment opportunities 

In compliance with notional and provincial pronouncements, we hove developed strotegies that seek to oddress the above-mentioned 
issues 

Development Strategies 

The Development strategies of the municipality hove been cotegorised under the five Notional Key Performance indicators which ore: 

Basic service Delivery and Infrastructure, Local Economic Development, Financial Monogement ond Viability, Institutional Transformation 
and orgonisotionol arrongement os well os Democrocy ond Covernonce These KPAs ore dealt with below: 


1 . Basic Service Deiivery and infrastructure (KPA) 

There ore four I DP Priorities thot hove been identified under this KPA for the munioipolity to fost trook servioe delivery to our oommunities 
sinoe the whole munioipolity is ohorooterised by serious infrostruoturol booklogs. There ore serious bocklogs when it oomes to the roods 
network within the munioipolity espeoiolly oooess roods. This situotion needs to be chonged to ollow public tronsport to collect ond 
deliver possengers close to where they reside These IDP Priorities ore Roods ond Storm woter, Public tronsport. Electricity ond Woter 
ond sonitotion 


2. Local Economic Development(KPA)/ (Socio- Economic Development) 

Imbobozone Locol Munioipolity is 100% rurol. It hos no established town. The munioipolity ’s economy is reliont on Estcourt town & even 
the public tronsport corridors ore linked to Estcourt. Under this notionol KPA quite o number of IDP Priorities come out os key in terms of 
building on economic bose for the munioipolity os well os erecting o climote conducive for economic development. These ore 
enhoncing of Economic Growth, Job erection through tourism ond ogriculture, reducing of HIV ond AIDS infections. Developing of Youth 
ond Gender progromme, developing infrostructure reloting to sports ond recreotion ond community centres, procuring of lend for the 
purposes of constructing houses ond Addressing problems of refuse removol ond cemeteries. 


3. Financial Management and Viability (KPA) 

As previously mentioned our Munioipolity is locoted in most rurol oreos ond hence hos no other olternotive sources of revenue other 
then government gronts. The viobility of ony munioipolity is criticol in ensuring thot service delivery of bosic services is occeleroted. In 
oddressing these our priorities remoined on strict complionce to oil finonciol legislotion, developing strotegies on enhoncement of 
revenue, monogement of ossets ond strengthening of the supply choin monogement unit. 


; 4. Institutional Transformation and organisational arrangements(KPA) 

> Imbobozone Locol Munioipolity wos established in the yeor 2000 ond is mostly rurol. Attrocting ond retaining the best talent hos proved 
[ very difficult. It is olso imperotive thot the munioipolity builds o firm odministrotion thot is dosed on sound odministrotive policies. 

1 Under this oreo the following IDP Priorities hove been identified os key towords building o very strong odministrotive institution. Nomely 
■ Sound Administrotion, Best Humon Resources Unit ond best Lend Use Monogement System. 


5. Good Governance and Democracy (KPA) 

Municipolities ore governed by municipol councils. The mondote of the municipol councils is to moke decisions obout municipol 
finoncing ond services. Good governonce in ony institution is poromount for the generol proper monogement ond delivery of o 
mondote. As o munioipolity it is important thot we promote the culture of public porticipotion into the offoirs of the munioipolity by 
estoblishing proper ond functionol structures to fulfil this function. The following IDP Priorities were therefore identified, Go-operotive 
Governonce, functionol Word Gommittees, Glient Sotisfoction, promoting porticipotion of Troditionol leodership in our offoirs, enhoncing 
of Performonce Monogement System ond lost the development of sound Integroted Development Plonning. 


CHAPTER 2 I 

PERFORMANCE 

HI6HLIGHTS&CHALLENGES 

2.1 Performance Management 

2.2 Teehnical Services 

2.3 Planning and Community Services 

2.4 Corporate Servioes 


2.5 


Finanoial Services 


PERFORMANCE 

MANAGEMENT 


Performance management system is legislative and it focuses on improving service delivery It is result 
orientated and aligns all activities to achieving the goal of the municipality It promotes the culture of 
accountability and transparency It is also able to provide early warning signs of underperformance 
or non performance thus allowing interventions for improvement Performance management framework 
hos been developed to address polices that speak to planning, monitoring and reporting on 
performance 

Organisational and department scorecards linked to the IDP SDBIP and budget have been devel 
oped Performance plans for each HOD were developed and they all have performance indicators 
which act as a unit of measure Senior management meets quarterly to review the performance of 
each department and take corrective measures where necessary 

Various structures to monitor and align all relevant documents were in place. These are, amongst 
others. Audit committee, internal audit function and COGTA advisory function. All quarterly reposting 
and required by law were submitted to the relevant authorities. 



TECHNICAL 

SERVICES 


The Technical deportment is responsible for the municipality tasks, such os, roods constructions 
and maintenance thereof community halls, and other community structures, and creches and is 
further responsible for housing development 

This department has been very unfortunate in that it has hod to run without o head of department 
since February 2009 to dote. The HOD’s contract expired in 2009 and since then three adver- 
tisements were mode with o view to filling the position, but in vain. 

There exist seven Housing Proiects where the Implementing Agents (lAs) were appointed about five 
or six years ago. Three Implementing Agents, namely, Sivest, Siyokhulumo and Net Projects ore 
currently on site engaged with the construction of houses and VIP’s. 



DETAILS OF HOUSING PROJECTS 
IN IMBABAZANE MUNICIPALITY 


HOUSINGPROJECTNAME 


1. Lochsloy 1 


PROJECT PROGRESSREPORT 


R 7 860 140 


CHS Develapments is the Implementing 
Agent (lA)Steve Crabtree 


1. Ephangweni 

Isilimela (lA) 

R 3 000 000 

3. Coodhome 

NET PROJECTS cc (lA) NevI Tyler 

R 49 152 584 

4. Zwelitsha/Craig 

Sivest Mike Hemmingway (lA) 

R 41 501 936 

5. Lach-slay 2: Siyakhuluma Cansultancy: 
The lA is Phindile Sangweni 

R 36 649 532 

6. Sababili Rural Hausing Praiect 
Praiecan-jacc Kellerman (lA) 

R 62 000 000 


Stages 1 and 2 have been appraved, DFA tribunal 
received tram CaCTA an 25 May 2011. Hauses 
canstructian shauld cammence prabably by Octaber 
2011. 565 hauses far this praiect were allacated. 


The transfer af land fram the Lutheran church tc the Ephan- 
gweni Cammunal Assaciatian was finalised an 31 May 
2010. A Land Availability and the Sacial Campact Agree- 
ment will be finalised in 2010/2011 financial year, which 
will see the actual canstructian af hauses starting. 


Stage 2 praiect appraval far canstructian af 1000 hauses 
(41m2 ) -af these units 679 hauses and 556 VIPs have 
been canstructed and 969 beneficiaries have been 
appraved. Gaad pragress in this praiect exists. 


The praiect was allacated 700 hauses & VIPs and 
upgrading af services. Deeds will be pravided. Abcut 400 
hauses are campleted. Tap structure canstructian is 
behind pragram. The lA has cammitted ta finishing hauses 
by September 2011. 


Has Land/Legal and sacial prablems. Unable ta apen 
Tawnship Register due ta land awnership vested with 
Natianal Dept af Rural Develapment. Canstructian af 
same 41 tap structures, rcafless, are dane. Same residents 
claim land awnership thraugh PTOs and are willing ta 
release same sites far develapment. 461 hauses praiect. 

The Stage 1 phase is camplete. Hausing agreement far 
canstructian ta be cancluded ance NHBRC appraves the 
hame enralment. The lA in the pracess af site establishment 
far hauses canstructian. 1000 units were allacated. 


7. Mqedandaba Hausing Praiect 
lA is Jeff cf Ntakazweni develapments 


R57 092 350 


Praiect currently being packaged far Stage 1 appraval. 
Applicatian pack is with the Human Settlements dept. 
Once appraval is abtained, stage 2 pragramme will kick 
cff 





STATUS OF 
MIGPROJECTS FOR 
2010/2011 FINANCIAL YEAR 

TTie hAtG ^dUcMiiPv fer /Ae «v uta/ 797.//'. ZAe (yeievv^ eiMh&s jDtejtch 


NAMEOFPROJECT&MISREF.NO. 

EXTENTOFPROJECT 

CURRENTSTATUS 

1. Jikeleza Gravel Road- 
Ref 181 436 

2.5 km long 

Complete I 

2. Scelukwedlulo Gravel Road 

Ret 181 571 

6.0 km long 

Complete I 

3. Zakwe Gravel Road 

Retl81 450 

3.5 km long 

Complete I 

4. Msimango Gravel Road 

Retl81 466 

4.5 km long 

Complete I 

5. Bhungane Gravel Road 

Retl81 481 

5.5 km long 

To be advertised in Nov 2011 

6. Ngunjini/Dabe Pedestrian Bridge 
Retl81 631 

48.0 m long 

60% Complete I 

7. EMondobeni/Mpolombeni Pedestrian 
Bridge - ReflSl 648 

60.0 m long 

95% Complete I 

8. De Klerk Pedestrian Bridge 

Retl81 723 

15.0 m long 

Under Construction 

9. Gcinusizi Pedestrian Bridge 

Retl81 730 

15.0 m long 

Being Awarded 

10. Mohlutshini Pedestrian Bridge 

Retl81 735 

48.0 m long 

Being Awarded 

11. Zwelisha-Graveyard Rood 

5.5 km long 

Being Awarded 


Retl81 321 




MAINTANANCE 

ONMUNICIPALROADS 

REPORT 


JULY 2010 


Project / Area 

Activity 

Number of internai 
roads 

Number of kms 

Status 

1. Goodhome 

Grading of internal 
roads and ground 

10 roads 

1 ground 

38km 

Gompleted 

2. Sobabili 

Grading of internal 
roads 

3 roads 

12km 

Gompleted 

3. Nkukhemnyoma , 

/ 

Grading of road , 

/ 

1 road ' 

/ 

2 km /' 

/ 

' Gompleted 


T0TALM0NTHLYKMS=52 


AUGUST 2010 


Project / Area 

Activity 

Number of internai 
roads 

Number of kms 

Status 

1. Word 6 

Grading of internal 

10 roads 

33 km 

Gompleted 


roads and ground 

2 ground 



2. Word 10 

Grading of internal 
roads 

3 roads 

6 km 

Gompleted 

3. Ward 8 

Groding of road 

1 road 

12 km 

Gompleted 

/ 

and ground ^ 

1 ground 

/ 



T0TALM0NTHLYKMS=52 







SEPTEMBER 2010 


Project / Area 

Activity 

Number of internai 

Number of kms 

Status 



roads 




1. Word 9 

Grading of roods 

1 roods 

3 km 


1 

1 

Gompleted 1 


and ground 

3 ground 



1 

1 

2. Word 11 

Grading of roods 

3 roods 

9 km 


1 

Gompleted 1 


rand grounds 

1 ground 



1 

1 

3. Word 1 2 

Grading of rood 

10 rood 

1 

36 km 1 

1 

Gompleted 1 


and ground 

3 ground 


1 

1 

1 

1 

1 

1 

4. Word 1 

Grading of rood 

1 rood 

1 

36 km 1 

1 

Gompleted 1 


and ground 

1 ground 


1 

1 

1 

1 

1 

1 

1 

5. Ward 2 

Grading of rood 

10 rood 

1 

37 km 1 

1 

Gompleted 1 

/ 

/ 

and ground , 

/ 

1 ground , 

/ 


1 

1 

/ 

y 

1 

1 

/ 


T0TALM0NTHLYKMS=106 

Project / Area 

Activity 

Number of internai 

Number of kms 

Status 



roads 




1. Ward 3 

Grading and 

15 roods 

3 km 


1 

1 

Gompleted 1 

/ 

/ 

quarrying of roods 

1 

/ 

y 

36 quorry loads 

/ 

/ 


/ 

/ 

y 

1 

1 

1 

/ 


T0TALM0NTHLYKMS=43 

Project / Area 

Activity 

Number of internai 

Number of kms 

Status 



roads 




1. Ward 5 

Grading 

10 roods 

39 km 


1 

1 

Gompleted 1 

/ 

/ 

/ 

quarrying of roods 

/ 

/ 

y 

46 quarry loads 

/ 

/ 


/ 

/ 

y 

1 

1 

1 

/ 


T0TALM0NTHLYKMS=43 

Project / Area 

Activity 

Number of internai 

Number of kms 

Status 



roads 




1. Word 6 

' Grading and 

1 11 roods 

1 

1 36 km 

' Gompleted 


1 quarrying of 

1 18 quarry loads 





1 internal roods 





2. Word 10 

1 Grading of roods 

' 7 roods 

1 

■ 28 km 

1 


1 Gompleted 

/ 

✓ 

/ ^ 

✓ 

y 

y 


/ 

✓ 

/ 

✓ 


T0TALM0NTHLYKMS=64 











JANUARY 201 1 


Project / Area 

Activity 

Number of internai 
roads 

Number of kms 

Status 

1. Ward 8 

1 

/ 

Grading of roods 

' i 

/ 

2 

36 quarry loads 

/ 

/ 

4 km 

/ 

Completed 


T0TALM0NTHLYKMS=4 


FEBRUARY 201 1 


Project / Area 

Activity 

Number of internai 
roads 

Number of kms 

Status 

1. Word 4 

Grading and 
quarrying of roods 

12 roods 

12 quarry loads 

36 km 

1 

Completed 1 

1 

1 

1 

1 

2. Ward 7 

Grading and 
quarrying of roods 

7 roods 

46 quarry loads 

23 km 

1 

Completed 1 

1 

1 

1 

1 

3. Ward 5 

Grading and 
quarrying of roods 

10 roods 

5 quarry loads 

34 km 

1 

Completed ■ 

1 

1 

1 

1 

4. Ward 11 

Grading and 
quarrying of roods 

11 roods 

18 quarry loads 

38 km 

1 

1 

Completed | 

1 

1 

1 

1 

5. Word 1 1 

Grading and 
quarrying of roods 

2 roods 

1 ground 

8 km 

1 

Completed 1 

1 

1 

1 

1 


Grading of ground 

30 quarry loads 


1 

1 

1 

1 

1 

6. Sizomeleni 

school 

Grading of ground 

1 ground 

N/A 

1 

Completed 1 

1 

1 

1 

1 

1 

7. Ward 8 

Grading of rood 

1 rood 

4 km 

1 

Completed > 

1 

8. Shoyomoyo 

/ 

Grading and 
quarrying of rood 

/ 

1 rood 

4 quarry loads 

1 

/ 

3 km 

/ 

1 

1 

Completed 1 

1 

1 

1 

1 


T0TALM0NTHLYKMS=4 






JUNE 2011 


Project / Area 

Activity 

Number of internai 
roads 

Number of kms 

Status 

1. Goodhome 

Groding of rood 
neor holl 

1 rood 

3 km 

Gompleted | 

2. Sobabili 

Groding of site 

1 site 

N/A 

Gompleted 1 

3. Totazelo school 

Groding of rood 

2 grounds 

N/A 

Gompleted | 

4. Word 4 de 

Klerk rood 

Groding of rood 

1 rood 

2 km 

Gompleted 1 

5. Loch sloy 

Groding of roods 
ond grounds 

2 roods 

1 ground 

6 km 

Gompleted | 

6. Word 4 

emosimini 

Gutting of gross 

N/A 

N/A 

Gompleted | 

7. Ezinyosini 
word 3 

Gutting of gross 

N/A 

N/A 

Gompleted > 

8. Goodhome 

word 5 

Gutting of gross 

N/A 

N/A 

Gompleted | 

9. Word 7 

emosimini 

Groding of roods 

2 roods 

8 km 

Gompleted 1 

10. Word 8 

Groding of roods 

2 roods 

7 km 

Gompleted 1 

11. Word 7 
Shoyomoyo 

Groding of grounds 

2 grounds 

N/A 

Gompleted 1 

12. Word 7 
Shoyomoyo 

/ 

Groding of roods 
neor shops 

/ 

1 rood 

i 

2 km 

/ 

Gompleted 1 


T0TALM0NTHLYKMS=29 


T0TALANNUALKMS=404 







PLANNING 
AND COMMUNITY 
SERVICES 


201 0/1 1 annual financial year report for the Social 
Development section will focus on the following key areas: 

2.3.1 Thusong Service Centre, 

2.3.2 HIV/AIDS, Operation Sukumo Sokhe, 

2.3.3 Financial Support for Registration and 

2.3.4 Public Participation. 

2.3.5 Local Economic Development 



2.3.1 THUS0N6SERVICECENTRE 


The Imbobozone Thusong Service Centre provides a valuable 
opportunity for facilitating the efficient and co-ordinated delivery 
of services to the rural people of Imbobozone local municipality 
It has been described os on initiative that arose in response to 
the need to address and alleviate the widespread rural poverty 
and equitable distribution of services. It has been identified as 
the primary vehicle for the implementation of development 
communication and information os it offers o wide range that 
communities con use for their empowerment. Based on the under- 
standing that social and economic upliftment could be achieved 
through the integrated provision of appropriate services, and to 
promote the development of service hubs a os means to improve 
the delivery of services in rural areas. 

In meeting the obiectives of the Thusong Service Centres Business 
Plan 2006-2014 “People from the community will be able to get 
information they need through o single, integrated government 
site and people will not hove to travel long distances to access 
government services and information” . Community Field Workers 
in twelve words profiled households of word level which gave 
Local Intersectoral Steering Committee (LISSC) o clear indication 
of people’s needs in their respective areas and hove embarked 
on the following activities to respond. 


OUTREACHPROGRAMMES: 


An outreach programme was held at Nyezone with the following 
service providers to render services at Nyezone: Department of 
Labour, Department of Home Affairs, Department of Arts & Culture, 
Imbobozone Youth Advisory Centre Point, Age In Action, Thusong 
Service Centre, Department of Health, Itholo Bonk, Covernment 
Communications, Department of Correctional Services and 
Department of Social Development. 



STATISTICS 



DEPARTMENT OF HOME AFFAIRS 


BI-9 :31 
BI-10: 13 
LRB :3 


DEPARTMENT OF HEALTH (HCT) 


Clients seen : 67 
Pre test counselled: 54 
Test HIV positive : 02 

ONE STOP CENTRE FOR SERVICES & INFORMATION 


Three progrommes conducted in three words during this finonciol yeor. First progromme wos held ot KwoMswone 
(word 1) with the following service providers: Imbobozone Thusong Service Centre, Mosiphile HCBC Project, 
Covernment Communicotions, Deportment of Agriculture, Environmental Affairs & Rurol Development, Imbobo- 
zone Librory Imbobozone Youth Advisory Centre Point, Deportment of Home Affairs, Deportment of Correctionol 
Services ond Mnombithi FET College 

STATISTICS: DEPARTMENT OF HOME AFFAIRS 


Birth certificotes : 5 
BI-9 : 19 
BI-10: 10 
LRB: 19 

Second progromme wos held ot Mhubheni (word 7) with the following service providers: Imbobozone Thusong 
Service Centre, Mosiphile HCBC Project, Itholo Bonk, Age In Action, Deportment of Correctionol Services, 
Imbobozone Youth Advisory Centre Point, Mnombithi FET College, Deportment of Co-operotive Covernonce & 
Troditionol Affairs (COCTA), Deportment of Sociol Development, Covernment Communicotions, Deportment of 
Home Affairs, Deportment of Arts & Culture 

Third progromme wos held ot Courton (word 10) with the following service providers: Mosiphile HCBC Project, 
Amongwe Child Welfare, Imbobozone Thusong Service Centre, Deportment of Lobour, Itholo Bonk, Deportment 
of Home Affairs, Mnombithi FET College, Deportment of Sociol Development, Covernment Communicotions, 
Deportment of Economic Development & Tourism, Imbobozone Youth Advisory Centre Point, Age In oction. 
Deportment of Agriculture, Environmental & Rurol Development ond Deportment of Heolth. 243 people 
occessed different government service ond informotion in their oreo (word 10) 


LISSC MEETINGS 


Three LISSC meetings held os follows: 

First meeting held in July 2010 with the following members: Imbobozone Thusong Service Centre, Mosiphile HCBC Project, 
Imbobozone Sports, Youth & Cender, Deportment of Economic Development & Tourism, Deportment of Co-operotive Cover- 
nonce & Troditionol Affairs, Deportment of Educotion, NtobomhIophe SAPS, Deportment of Elome Affairs, Smoll Enterprise 
Development Agency, Deportment of Sociol Development, Moster’s Office, Deportment of Heolth, Bhekuzulu Self Sufficient 
Project, Tholimpilo Youth Orgonisotion, Amongwe SAPS, Imbobozone Youth Advisory Centre Point, Deportment of Lobour, 
Covernment Communicotions. 

Second meeting wos held in October with the following members: Deportment of Educotion, Imbobozone Youth Advisory 
Centre Point, Deportment of Co-operotive Covernonce & Troditionol Affairs, Deportment of Sociol Development, Mosiphile 
HCBC Project, Deportment of Home Affairs, Covernment Communicotions, Bhekuzule Self Sufficient Project, Tholimpilo Youth 
Orgonisotion, Age In Action, Deportment of Economic Development & Tourism ond Imbobozone Thusong Service Centre. 

Third meeting wos held in December with the following members: Deportment of Lobour, Imbobozne Thusong Service Centre, 
Deportment of Co-operotive Covernonce ond Troditionol Affairs, Imbobozone Youth Advisory Centre Point, Mosiphile HCBC 
Project, Deportment of Correctionol Services, Age In Action, Covernment Communicotions, Deportment of Heolth, Deportment 
of Agriculture, Environmental Affairs & Rurol Development. 

2.3.2 HIV/AIDS 


Establishment of Locol AIDS Council to inform reports of the District AIDS Council. During this period only the meeting for the 
establishment of AIDS Council ond sector representatives sot. The following sectors formed our Locol AIDS council: Deport- 
ment of Educotion, Youth Sector, Deportment of Sociol Development, Troditionol Leodership, NCO, Elder persons. Deport- 
ment of Agriculture, Environmentol Affairs & Rurol Development, SEDA, Deportment of Home Affairs, Deportment of Heolth, 
Word committees. South Africon Police Services, South Africon Sociol Security Agency. 

2.3.2.1 DISTRICT AIDS COUNCIL 


Eour district AIDS council meetings took piece of which locol AIDS council form port of the DAC. The first meeting wos held in 
July 2010, second meeting in August 2010, third meeting in October 2010 ond fourth meeting in November 2010. All these 
meetings were ottended by the Locol AIDS Council secretoriot. 

2.3.2.2 OPERATION SUKUMASAKHE 


Operotion Sukumo Sokhe is one of the key priorities identified in KZN’s Cobinet in 2009. Torgeted vulneroble communities, 
then the less vulneroble themselves. It is o progromme thot oddresses the issues of food insecurity, treotment of diseoses 
especiolly the communicoble diseoses (TB ond HIV/AIDS) ond strotegies to meet the sociol needs of eoch ond every house- 
hold. Implement o comprehensive ond sustoinoble food security intervention thot will systemoticolly contribute to the 
economic growth, community development, job erection, strengthening the institutions ond poverty olleviotion through 
empowered communities. Progromme’s moin objective is to develop ond implement o comprehensive holistic opprooch to 
deol with household. 

2.3.2. 3 DISTRICT TASK TEAM MEETING 


DTT hos politicol chompion (MEG Community Sofety ond Lioison), Co-chompion (HOD: Arts ond Culture), Senior Monogers 
from different deportments ond choirpersons of Locol Tosk Teom (LTT). Progromme of the LTT olso form port of the DTT 
progromme. In Morch one DTT meeting took piece ot Umtshezi municipolity. In April, on executive committee os well os DTT 
meeting wos held ot Imbobozone municipolity. 



2.3.2.4. HANDING OVER AND AWARENESS CAMPAIGNS 


Official opening of Ncibidwone clinic in April 2011 with the involvement of oil DTT members of Mohlutshini. Handing over of 
site to contractors for the building of the Imbobozone service office and child protection oworeness campaign led by the 
Deportment of Sociol Development ot Ezimpondeni. In May 2011 Mother’s Doy celebration led by the Office of the Premier 
(Spousal Office) in word five next to the Thusong Service Centre 

2.3.2.5. LOCAL TASK TEAM 


Local Task Team comprised of government departments, NCOs, CBOs, NPOs and the municipality. Established to ensure that 
Operotion Sukumo Sokhe is taking ploce at locol level. The LTT ollocoted officials from the LTT to establish wor rooms at word 
level, ollocote wor room convenors, data copturers, supervisors, quolity ossurers, secretaries and ensure functionolity of the 
wor room. Management teams at word level hove been established in seven words and members of the management team 
hove been troined os well os codres serving those words. 

2.3.2.6. LTT MEETINGS 


Three LTT meetings took place. The first speciol meeting was held in March 2011 and olso to establish co-ordinoting 
structure. The second meeting was held in May 2011 to include Women Empowerment in our LTT programmes which 
emonoted from the Premier’s visit during sixteen Doys of Activism for No Violence Against Women And Children in 2010. The 
third meeting wos held in June 2011. 

2.3.2. 7. Youth Community Ambassador Orientation Programme 


Training for Youth Ambassador was conducted in Eebruory 2011 at Umgungundlovu District Municipality, Umngeni Local 
Municipality (Howick) for the duration of two weeks. 

2. 3. 2. 8. Locai Task Team Training 


Training for Locol Task Teom wos conducted in Morch 2011 with the ossistonce of the District Training Teom. The following 
members of the local task team attended this troining and they were expected to train management teams in words ond 
cadres to roll out Operotion Sukumo Sokhe. Age In Action, Mosiphile HCBC Project, Imbobozone Thusong Service Centre, 
Imbobozone Youth Advisory Centre Point, Deportment of Labour, Department of Co-operative Covernonce & Troditionol 
Affairs, Department of Health, Department of Sociol Development, Bhekuzulu Self Sufficient Project, Deportment of Agriculture, 
Environmental Affairs & Rurol Development, Deportment of Sports & Recreation 

2. 3. 2. 9. Management team and cadres training 


Troining for monogement teom and codres was conducted in seven words ( 2, 3, 4, 5, 8, 10 811). Troinings were taking 
place concurrently in oil seven words on 27-30 June 2011. 

2.3.3. Financiai support for registration 


59 leorners were ossisted to register in different tertiory institutions. Meeting with students at University of the Eree State os 
port of monitoring ond evoluotion with regords to fees poid for registration ond inputs from the leorners on how best con this 
programme be sustained. 

Environmentai awareness 


Establishment of Imbobozone Environmental Aworeness Committee in Moy 2011, training of Eire fighters in June within two 
AmoKhosL four meetinos ottended ond oworeness comooion took oloce ot Mhlunowini TAC 



STATISTICS 2010/2011 
FINANCIAL YEAR 


MONTH DEPARTMENT SERVICE RENDERED TOTAL 


Community Development 

Workers 

Assist community to establish ond 
develop progrommes ond proiects to 
oddress the needs of youth, children, 
oged, women ond people with 
disobilities 


Deportment of Agriculture & 
Environmental Aftairs 

Agriculturol Extension Services 


Deportment of Home Aftairs 

IDs ond birth certificotes 

BI-9 = 56 

BI-10 = 36 

BIRTH UNDER 1 = 35 

BIRTH OVER 1 = 23 

LRB = 39 

ID ISSUED = 93 

Deportment of Sociol 

Development 

Intokes ond ottend to queries 


CCIS 

Community Outreoch Progrommes 


Moster’s Office 

Deceosed Estotes queries, legol 
odvice ond Humon Rights Informotion 


SAPS 

Certified copied documents ond 
writing of offidovits 

141 

SASSA 

Enrolment ond enquiry of Sociol Gronts 


SEDA 

Business development services 
(business plon, counselling, odvice) 


Sports, Youth & Gender 

Sports Activities for Youth 


Youth Advisory Centre 

] 

/ 

/ 

Assist youth with Leornership 
progrommes / 

29 





STATISTICS 2010/2011 
FINANCIAL YEAR 


MONTH DEPARTMENT SERVICE RENDERED TOTAL 


AUGUST 

2010 


Community Development 

Workers 

Assist community to establish ond 
develop progrommes ond proiects to 
oddress the needs of youth, children, 
oged, women ond people with disobili- 
ties 

Deportment of Agriculture & 
Environmental Affoirs 

Agriculturol Extension Services 

Deportment of Home Affoirs 

IDs ond birth certificotes 

Deportment of Sociol 

Development 

Intakes ond ottend to queries 

cos 

Community Outreoch Progrommes 

Moster’s Office 

Deceosed Estates queries, legol 
odvice ond Humon Rights Informotion 

SAPS 

Certified copied documents ond 
writing of offidovits 

SASSA 

Enrolment ond enquiry of Sociol Gronts 

SEDA 

Business development services 
(business plon, counselling, odvice) 

Sports, Youth & Gender 

Sports Activities for Youth 

Youth Advisory Centre 

Assist youth with Leornership ^ 


270 


BI-9 

BI-10 

BIRTH UNDER 1 
BIRTH OVER 1 
LRB 

ID RECIEVED 
ID ISSUED 





STATISTICS 2010/2011 
FINANCIAL YEAR 


MONTH 


DEPARTMENT 


SERVICE RENDERED 


TOTAL 


SEPT 

2010 

South African Police Services 

Certified copied documents and 
writing of affidavits 

270 


Department of Home Affairs 

IDs and birth certificates 

BI-9 =42 

BI-10 = 65 

BIRTH UNDER 1 = 28 
BIRTH OVER 1 =11 

LRB = 25 

ID RECEIVED = 

ID ISSUED = 156 

AMENDMENTS = 1 


Department of Local Govern- 
ment and Traditional Affairs 
(CDW) SASSA 

Assist community to establish and 
develop programmes and proiects to 
address the needs of youth, children, 
aged, women and people with 
disabilities Child support grant, old 
age pension and enquiries 



Training Centre 

Deceased Estates queries, 
legal advice and Human 

Rights Information 


/ 

/ 

Youth Advisory Centre 

/ 

/ 

y 

Assist youth with Leornership 
programmes 

/ 

y 







STATISTICS 2010/2011 
FINANCIAL YEAR 


MONTH 


DEPARTMENT 


SERVICE RENDERED 


TOTAL 


OCTOBER 

2010 

Community Development 

Workers 

Assist community to establish ond 
develop progrommes ond proiects to 
oddress the needs of youth, children, 
oged, women ond people with 
disobilities 

270 


Deportment of Agriculture & 
Environmental Affairs 

Agriculturol Extension Services 



Deportment of Home Affairs 

IDs ond birth certificotes 

BI-9 = 56 

BI-10 = 36 

BIRTH UNDER 1 =35 

BIRTH OVER 1 =23 

LRB = 39 

ID ISSUED = 93 


Deportment of Sociol 

Development 

Intakes ond ottend to queries 



cos 

Community Outreoch Progrommes 



Moster’s Office 

Deceosed Estates queries, legol 
odvice ond Humon Rights Informotion 



SAPS 

Certified copied documents ond 
writing of offidovits 

141 


SASSA 

Enrolment ond enquiry of Sociol Gronts 



SEDA 

Business development services 
(business plon, counselling, odvice) 



Sports, Youth & Gender 

Sports Activities for Youth 


i 

/ 

/ 

Youth Advisory Centre 

/ 

/ 

Assist youth with Leornership 

progrommes / 

✓ 

29 





STATISTICS 2010/2011 
FINANCIAL YEAR 


MONTH DEPARTMENT SERVICE RENDERED TOTAL 


NOVEMBER 

2010 


Community Development 

Workers 

Assist community to establish ond 
develop progrommes ond proiects to 
oddress the needs of youth, children, 
oged, women ond people with 
disobilities 

Deportment of Agriculture & 
Environmental Affairs 

Agriculturol Extension Services 

Deportment of Home Affairs 

IDs ond birth certificotes 

Deportment of Sociol Develop- 
ment 

Intakes ond ottend to queries 

cos 

Community Outreoch Progrommes 

Moster’s Office 

Deceosed Estates queries, legol 
odvice ond Humon Rights Informotion 

SAPS 

Certified copied documents ond 
writing of offidovits 

SASSA 

Enrolment ond enquiry of Sociol Gronts 

SEDA 

Business development services 
(business plon, counselling, odvice) 

Sports, Youth & Gender 

Sports Activities for Youth 

Youth Advisory Centre 

Assist youth with Leornership 
progrommes 


/ / 


270 


BI-9 = 42 

BI-10 = 65 

BIRTH UNDER 1 = 28 
BIRTH OVER 1 =11 

LRB = 25 

ID RECEIVED = 

ID ISSUED = 156 
AMENDMENTS = 1 


150 





STATISTICS 2010/2011 
FINANCIAL YEAR 


1 MONTH 

DEPARTMENT 

SERVICE RENDERED 

TOTAL 

DECEMBER 

2010 

South African Police Services 

Certified copied documents and 
writing of affidavits 



Department of Home Affairs 

IDs and birth certificates 

67 


Department of Local Govern- 
ment and Traditional Affairs 
(CDW) 

Assist community to establish and 
develop programmes and proiects to 
address the needs of youth, children, 
aged, women and people with 
disabilities 



SASSA 

Child support grant, old age pension 
and enquiries 



Training Centre 

Deceased Estates queries, 
legal advice and Human 

Rights Informotions 



Youth Advisory Centre Youth 
Advisory Centre 

Assist youth with Learnership 
programmes 






STATISTICS 2010/2011 
FINANCIAL YEAR 


MONTH 


JAN 

2011 


DEPARTMENT 


Community Development 
Workers 


Deportment of Agriculture & 
Environmental Affoirs 

Deportment of Home Affoirs 


Deportment of Sociol Develop- 
ment 


GCIS 


SERVICE RENDERED 


Assist community to establish ond 
develop progrommes ond proiects to 
oddress the needs of youth, children, 
oged, women ond people with 
disobilities 

Agriculturol Extension Services 


IDs ond birth certificotes 


TOTAL 


Intakes and attend ta queries 


Cammunity Outreach Pragrammes 


BI-9 = 14 

BI-10 = 51 

BIRTH UNDER 1 = 24 
BIRTH OVER 1 =9 

LRB =7 

ID RECEIVED = 
AMENDMENTS =4 

0 



SASSA 

Deceosed Estates queries, legol 
odvice ond Humon Rights Informotion 



SAPS 

Certified copied documents ond 
writing of offidovits 

463 


SEDA 

Business development services 
(business plon, counselling, odvice) 



Sports, Youth & Gender 

Sports Activities for Youth 

0 

/ 

✓ 

Youth Advisory Centre 

/ 

✓ 

SAssist youth with Leornership 

progrommes / 

✓ 





STATISTICS 2010/2011 
FINANCIAL YEAR 


1 MONTH 

DEPARTMENT 

SERVICE RENDERED 

TOTAL 

FEB 2011 

Community Development Workers 

Assist community to establish ond 
develop progrommes ond prelects to 
oddress the needs of youth, children, 
oged, women ond people with 
disobilities 

0 


Deportment of Agriculture & 
Environmental Affairs 

Agriculturol Extension Services 

0 


Deportment of Home Affairs 

IDs ond birth certificotes 

BI-9 = 45 

BI-10 = 51 

BIRTH UNDER 1 =25 

BIRTH OVER 1 =12 

LRB = 39 

ID REGEIVED = 

ID ISSUED 

AMENDMENTS = 1 


Deportment of Sociol Develop- 
ment 

Intakes ond ottend to queries 

0 


CGIS 

Community Outreoch Progrommes 



Moster’s Office 

Deceosed Estates queries, legol 
odvice ond Humon Rights Informotion 

0 


SAPS 

Certified copied documents ond 
writing of offidovits 

227 


SASSA 


Enrolment and enquiry of Social Grants 


0 



SEDA 

Business development services 
(business plon, counselling, odvice) 

0 


Sports, Youth & Cender 

Sports Activities for Youth 

0 

! 

/ 

Youth Advisory Centre 

/ 

/ 

y 

Assist youth with Leornership 
progrommes 

/ 

/ 

0 





STATISTICS 2010/2011 
FINANCIAL YEAR 


■ MONTH 

DEPARTMENT 

SERVICE RENDERED 

TOTAL 

MARCH 

2011 

South African Police Services 

Certified copied documents and 
writing of affidavits 

270 


Department of Home Affairs 

IDs and birth certificates 

BI-9 = 42 

BI-10 = 65 

BIRTH UNDER 1 = 28 

BIRTH OVER 1 =11 

LRB = 25 

ID RECEIVED = 

ID ISSUED = 156 

AMENDMENTS = 1 


Department of Locol Government 
and Traditional Affairs (CDW) 

Assist community to establish and 
develop programmes and projects to 
address the needs of youth, children, 
aged, women and people with 
disabilities 

0 


SASSA 

Child support grant, old age pension 
and enquiries 



Training Centre 


0 


Youth Advisory Centre 

Assist youth with Leornership 
programmes 






STATISTICS 2010/2011 
FINANCIAL YEAR 


MONTH 


APRIL 2011 


DEPARTMENT 


SERVICE RENDERED 


TOTAL 


Community Development Workers 

Assist community to establish ond 
develop progrommes ond proiects to 
oddress the needs of youth, children, 
oged, women ond people with 
disobilities 

0 

Deportment of Agriculture & 
Environmental Aftairs 

Agriculturol Extension Services 

0 

Deportment of Home Aftairs 

IDs ond birth certificotes 

BI-9 = 92 

BI-10 = 35 

BIRTH UNDER 1 = 18 

BIRTH OVER 1 = 15 

LRB =9 

ID RECEIVED = 

AMENDMENTS = 

ID ISSUED =122 

Deportment of Sociol 

Development 

Intakes ond ottend to queries 

0 

CCIS 

Community Outreoch Progrommes 


Moster’s Office 

Deceosed Estates queries, legol 
odvice ond Humon Rights Informotion 

0 

SAPS 

Certified copied documents ond 
writing of offidovits 

463 

SASSA 

Enrolment ond enquiry of Sociol Gronts 

0 

SEDA 

Business development services 
(business plon, counselling, odvice) 

0 

Sports, Youth & Gender 

Sports Activities for Youth 


Youth Advisory Centre 

Assist youth with Leornership 
progrommes 

0 





STATISTICS 2010/2011 
FINANCIAL YEAR 


MONTH DEPARTMENT SERVICE RENDERED TOTAL 


MAY 2011 


Community Development Workers 

Assist community to establish ond 
develop progrommes ond proiects to 
oddress the needs of youth, children, 
oged, women ond people with 
disobilities 

0 

Deportment of Agriculture & 
Environmental Affairs 

Agriculturol Extension Services 

0 

Deportment of Home Affairs 

IDs ond birth certificotes 

BI-9 =18 

BI-10 = 10 

BIRTH UNDER 1 =25 

BIRTH OVER 1 =9 

LRB = 19 

ID ISSUED = 153 

AMENDMENTS = 3 

Deportment of Sociol Develop- 
ment 

Intakes ond ottend to queries 

0 

CCIS 

Community Outreoch Progrommes 


Moster’s Office 

Deceosed Estates queries, legol 
odvice ond Humon Rights Informotion 

0 

SAPS 

Certified copied documents ond 
writing of offidovits 

212 

SASSA 

Enrolment ond enquiry of Sociol Gronts 

0 

SEDA 

Business development services 
(business plon, counselling, odvice) 

0 

Sports, Youth & Gender 

Sports Activities for Youth 

0 

Youth Advisory Centre 

Assist youth with Leornership 
progrommes 

0 

/ 





STATISTICS 2010/2011 
FINANCIAL YEAR 


1 MONTH 

DEPARTMENT 

SERVICE RENDERED 

TOTAL 

JUNE 

2011 

South African Police Services 

Certified copied documents and 
writing of affidavits 

0 


Department of Home Affairs 

IDs and birth certificates 

BI-9 = 9 

BI-10 =1 

BIRTH UNDER 1 = 27 

BIRTH OVER 1 =11 

LRB =6 

ID ISSUED = 99 

AMENDMENTS = 0 

ID ON HANDS=113 


Department of Local Govern- 
ment and Traditional Affairs 
(CDW) 

Assist community to establish and 
develop programmes and projects to 
address the needs of youth, children, 
aged, women and people with 
disabilities 



SASSA 

Child support grant, old age pension 
and enquiries 

0 


Training Centre 



1 

V / 

Youth Advisory Centre 

j 

/ 

✓ 

Assist youth with Leornership 

programmes ^ 

/ 

✓ 

300 

, / 

/ 

✓ 





2.3.4. PUBLIC PARTICIPATION 


Ward Community Participation 


This report will cover the following octivities 

* Troining of word committees 

* Functionolity of word committees 

Estabiishment of Ward Committees. 


In terms of legislotive context of porticipotion it is important to note the following:- 

Chopter 7 section 152 of the constitution of the Republic of South Africo states the following os two of the obiects of 
locol government; 

1. To provide democrotic ond occountoble government for locol communities 

2. To encouroge the involvement of communities ond community orgonizotions in the motters of locol government 

Further, section 16 (1) of the Locol Government Municipol System Act 32, 2000 cleorly outlines the expectations thot 
Locol Government will develop o culture of community porticipotion within municipolities. In porticulor it refers to the need 
to: 


* Encouroge ond creote conditions for locol community to porticipote in the offoirs of the municipolity 

* Gontribute to building the copocity of the locol community ond councillors ond staff to foster community porticipo- 
tion. 

The 2010-2011 word committees were fully operotionol ond effective to their surrounding communities. They worked very 
closely with the communities ond the municipolity. 

The training of ward committees 


This in porticulor is designed to: 

* Assist elected representotives to understond, ond be informed by, the views of constituencies when moking on 
their beholf 

* Assist the staff of the municipolity to goin community input into plonning, progrom development, regulotion, 
proiect development ond implementation. 

* Help to develop ond mointoin co-operotive relotionships between the municipolity ond community. 

Induction of ward committees to ward counciiiors and community in iarge 


This induction is criticol in ensuring thot the community knows their representotives ond thot they porticipote fully in the 
following: 

* Integroted Development Plonning(IDP) formulotion 

* Annuol Budget Development 

* Proiect Implementation eg. moior infrostructure proiects, sports facility development, porks development, locol 
economic development 

* Formulotion of by-lows regulotions 

* Monitoring ond reviewing municipol performonce 

* Policy development 

* Problem solving discussions 


LIBRARY 

SERVICES 


2010/2011 REPORT FOR LIBRARY SERVICES 

1250 new 

members 

1 Primory school 

with 172 scholars 

has visited the 

librory for 

orientotion 

1 high school with 

1121 scholars has 

visited the librory 

The library has 
currently 

3547 members 

The librory is 
currently having 

3583 members 

The librory hos 

4112 members 

The librory hos 

4135 members 

The librory has | 
4232 1 

72 registered 

members who 

hove obtained 

computer 

certificotes since 

the programme 

storted 

1 

Only 6 students 
completed the 

course out of 18 

registered 

There ore 20 

members who ore 

registered and 
they ore oil 
attending, and 
they will be 
completing on 

08/03/10 

20 students were 

registered for the 
course but only 13 

ottended classes 

ond 9 obtoined 

1 

There were 20 

ogistered students 

and 18 hove 

completed the 

course 

There were no 

dosses this month 

since the Cyber- 

codet was not 

coming to work 

and she did not 

bond over her 

work for us to 

continue with it 

— 

There were no 

classes for this 

month because 

there was no 

Cyber 

} 

There were 20 

'egistered students 

and 15 

completed ond 

obtoined 

certificotes 

Visit 7 Schools 

12 schools has 

been visited for 

librory awareness 

2 schools has 

been visited for 

library oworeness 

Certificotes 

All primory schools 

around Ntobom- 

hlophe and 

hlothikhulu were 

visited, for the oim 
of promoting 
library week 

We hod 5 schools 

visited the librory 

for orientotion 

Only 2 schools 

hos visited the 

librory 

No schools visited 

in this month due 

to school holidoys 

Only one school ' 
visited the librory ‘ 

for orientation i 

3 Schools 

3 high schools 

were visited this 

month for library 

oworeness 

None 

7 primary schools 

were visited this 

month os we were 

celebroting library 

week 

No school visited 

the Librory on 
April, but we ore 
hoving bookings 
for May 

4 schools has 

been visited 

None due to 

exoms ond 

upcoming holidays 

None due to 

holidays 

1 

7 Reoding Clubs 

— 

None 

— 

None 

1 

None 

None 

— 

None 

\ 

None 

None 


hWi 





FIRE SERVICES 

DURIN6THE2010/2011FINANCIALYEARTHEFIRESERVICERE$P0NDEDANDATTENDED 

THEFOLLOWINGINCIDENT: 


House fires =52 

Cross fires =156 

Rubbish/refuse fires = 9 


Accidents 
Fire Aworeness 
Fire prevention 
Inspections 
Meetings 


4 

21 

12 

25 

22 


The tire Station of Ntobomhlophe is functioning end hos performed mony importont functions with regords to soving life 
ond property in the Imbobozone Municipolity The Loskop Station is olso functioning olthough we ore in the process of 
moving to the old Abso Bonk os soon os the premises ore officiolly bonded over by ABSA, this should be done in the 
next month. Both Stations ore very busy during the month of June ond July when the gross ond tire rotings ore of the 
highest. A fire oworeness committee hos been formed ond mony schools hove been visited concerning tire oworeness 
motter next meeting on 19 August 2011. 

A Fire Protection Associotion FRA hos been formed ond the Chief Fire Officer is the Fire Protection Officer (FRO.) of the 
Fire Protection Associotion, the next meeting is on the 25 August 2011 of the Imbobozone Librory. 

100 persons in the community receiving troining in bosic Fire Fighting. This progrom will continue until December 2011 
by then the persons troining will be obout 200. 

The troining ond fire oworeness is to improve fire ond sofety of home, work ond generolly everywhere. 

The tire service hos been functioning tor 20 months ond oil staff members hove performed very effectively the vehicles 
of Ntobomhlophe ond Loskop ore very busy ond operoting very effectively. 


Distance trovelled tor the yeor storting 1 July 2010 to 30 June 2011 totalled — 9748 Km 


We ore now holt woy through our second yeor ond every doy is o different chollenge for the firemen. 


I PROTECTION 

SERVICES 

Protection services unit was estabiished in 2010/1 1 financiai year with one traffic officer. The munici- 
paiity sent one student to the Coiiege to further studies in traffic course and when he finishes wiii be 
joining protection unit as a traffic officer. As a newiy born unit within the department, Umtshezi 
municipaiity is assisting us in capacitating this unit. The foiiowing tasks/activities have been carried 
out during the period of October 201 0-Juiy 2011. 

1. Evaluation programme for Troffic Officers 

2. Low enforcement with Umtshezi Traffic unit until 31 December 2011 

3. Rood blocks with SAPS and RTI 

4. Operation Bonokolo 

5. Refresher course for Traffic Officers 

6. Livestock Branding Awareness Campaign (Pilot Project) 



THEOFFICEOFTHEMUNICIPALMANAGERS 

2.3.5 LOCALECONOMICDEVELOPMENT I 



The primary focus of this directorate is to implement programme that ore aimed of enhancing economic growth thereby fighting high rote of 
unemployment. The municipality is committed to the development of informal economy as it is proved to be the catalyst of economic growth 
ond job creation. The forget for iobs creoted through LED initiotives ond Copitol Projects wos set. 



The mondote of the Locol Economic Development section within the municipolity is to creote o conducive environment for the business to flourish 
to oil sectors of the economy that hove o potential to grow. This annual report will bosicolly highlight the activities which hove been done by 
the LED section in 2010/2011 tinonciol year. The year 2010/2011 has been a year of chollenges due to obvious reasons however, os section 
we endeovour to execute some of the projects ond activities and thus we con proudly state thot some of the projects were implemented 
successful .Our activities were guided by the SDBIP which was jointly developed os Department of the Planning and Community Services. 

1.1. MAIZE PROJECT 


This project emanates from the tact that Imbobozone Local Municipality has great potential in agriculture coupled with on obundonce of lond 
under-utilized which offers opportunities for economic development ond thus is of poromount important for the municipality to copitolize on 
comparable advantage into its competitive advantage to ensure the local economic development. 

The municipolity budgeted on omount of 1.5 million for this project ond o coll for o proposal from the services provider who is going to buy 
maize inputs and also implement the project in terms of operations. 

The tender proposals were received from prospective service provider and both bid committees set os per Supply Chain Monogement Policy to 
evoluote ond odjudicote. 

The project was then implemented os onticipoted during our first and second quarter since it is o seasonal project. 


THE ABOVE MENTIONED PROJECT WAS IMPLEMENTED SUCCESSFULLY AND THE FOLLOWING 
ASSOCIATIONS BENEFITED AS FOLLOWS. 


Name of Association 

Areas 

Number of H/A 

Tons Harvested 

Noloni Associotion Inkosi Mkhize Areo 

21 

20 


Kuhle Lokhu MoEllubi Associotion 

Mohlutshini Areo 

21 

30 

Moziyone Associotion 

Inkosi DIomini Areo 

11 

15 

Mhlungwini Associotion 

Inkosi Ndobo Areo 

23 

5Z tons 

Khonyo Khwezi Associotion 

Inkosi Moboso Areo 

31 

ZO tons 

Longolibolele Associotion 

Inkosi Elodebe BhekuZulu Areo 

21 

53 tons 

AmoNgwe Associotion 

Inkosi Mozibuko 

22 

30 tons 

1 .2. Community Based Maize Seeds Production 


This project is the result of the portnership between the Agriculturol Reseorch Council, Deportment of Agriculture end the municipolity end 
it wos the first of its kind in the province of KwoZulu Notol. During the initiol stoge of the project, the project wos going to be 
implemented in Hlothikhulu, Ntobomhiophe end Loskop, however, due to the foot thot the moize voriety of seeds given by ogriculturol 
reseorch council need, the isolotion from other vorieties of moize for the distonce of obout 450m to ovoid the cross pollinotion, 
the ogent decision with regord to the olternotive fields where the project con be implemented hod to be token. Unfortunotely the 
olternotive fields which hoppen to meet the requirement were found outside the boundories’ of our municipolity (Umtshezi Municipol- 
ity). The beneficiories for this project will be District Formers Associotion end the number of hectares to be implemented to this project 
will be three (3H/A). 

1 .3. Ploughing of Community fieids 


The municipolity purchosed two troctors in 2005 os port of ensuring thot there is rurol development within the municipolity with on oim 
of ossisting subsistence formers’ operoting under the District Formers Associotion end it wos ogreed thot these troctors would remoin 
under Imbobozone Locol municipolity ond two drivers to be employed on controctuol bosis to ensure effective ond efficient utiliso- 
tion of troctors. In 2010/2011 finonciol yeor o ploughing progromme started in the beginning of September 2010 ond we eventuolly 
oim to ossist our formers by ploughing them 200 H/A from September 2009 to Jonuory 2011.The controcts of the two oppointed 
employees were terminoted in end of Jonuory 2011. 

1 .4. Agricultural Forum 


The Agriculturol Forum is operotionol ond numbers of meetings hove been conducted positively. The members or stakeholders 
porticipote effectively. We believe thot this is o right plotform whereby oil stakeholders con discuss oil the ogriculturol reloted issues 
within our locolity. 

1 .5 SMMEs Support 


We hove troined 60 SMMEs in 2010/2011 finonciol yeor in portnership with the Deportment of Tourism ond Economic Development. 
The troining wos dosed on business monogement skills, book keeping, technicol skills ond computer literocy ond this troining wos 
run for the period of two months. 

1 .6 Implementation of Pound Act 


The Pound Act of 2006 requires municipolity to establish o pound in terms of bylows for onimols to be impounded in o pound or ony 
similor facility established by municipolity. The municipolity hos developed the pound bylow ond o notice inviting commence wos 
issued to Estcourt ond Midlonds News ond llongo. In oddition, the meetings with effected people (formers) os well os the troditionol 
outhorities were orgonized ond the bylows hove to be presented to the council for opprovol. 




2. TOURISM 

DEVELOPMENT PROGRAMME 


2.1 . Establishment of Imbabazane Museum 


The applications hove been forwarded to different or relevonf sfokeholders, moinly government institutions. The first opplico- 
tion was forworded to Notional Lottery Distribution Trust Fund (NLDTF) ond it was declined. This was because of insufficient 
information accompanied with our opplicotion and some of our supportive documents were missing. However, we also 
forwarded our opplicotion to Notionol Lottery Distribution Trust this yeor. We ore still waiting for the response on whether our 
application will be successful or not. 

2.2. Imbabazane Tourism Development 


The municipolity has token on initiative in order to ossist the local tourism establishments by establishing o tourism brochure 
which promotes oil the surrounding octivities which ore tourism dosed. About 20 000 brochures were printed and distributed 
to oil provinces and to the nearest towns. Brochure distribution has played on important role when it comes to morketing 
ond promotion of our area. Since the production of our brochure o number of Tourist arrivals hove increased rapidly. This 
finonciol yeor we ore olso in o process of producing onother tourism brochure os o mean to tourism development. To this 
end we ore waiting for the service provider to finalize oil the work or the printings. 

2.3. Tourism Signage's 


This is o task for UThukelo District. Our task os local municipality is to identify the damaged and the ones who need renewal 
ond forword to the district municipolity. About two yeors bock where we submitted this to our district ond we ore still woiting 
for the response. 

2.4. Establishment of Community Tourism Association 


Due to the fact that we don’t hove o big volume of establishments in our area, this hasn’t been done os it needs people who 
will porticipote fully ond effectively. But the local municipolity has ioined N3 Gateway os o CTO/CTA thot will promote our 
local tourism. We also encouraged our local establishments to join N3 Gateway N3 Gateway has promoted our octivities o 
lot ond we ore now available on their web-site address. And they developed o mop having oil our tourist routes. 

2.5. Historical Heritage Sites 


The municipolity ond Amato AkwoZulu Natal ore in the process of finalising the monogement plan of the identified sites; these 
include Phosiwe Rock-Art in Loskop under Ghief Mozibuko, Zwelisho Rock-ort under Ghief Moboso ond Ezichweni Rock-Art 
under Ghief Ndobo in Ntobomhlophe These entire sites hove o potential to tourism development neorby them; like horse 
riding, mountain climbing, fishing birding ond mountain viewing. To develop this project we ore depending on grant funding 
of which we ore still waiting for the approval of our applications. 


2.6. SMME Training tourism reiated business. 


During the lost financial year, abaut 30 SMMEs were trained by SEDA. The training taak abaut 5 days an business manage- 
ment. All af them gat certificates af attendance which were endarsed by SEDA. By June this year abaut 45 peaple were 
trained by Department af Ecanamic Develapment and Taurism (DEDT), an haw fa start a taurism related business. This training 
was mainly facused an aur lacal yauth wha campleted matric and wamen wha are in taurism related business i.e. Daing craft 
and bead-wark. When daing a fallaw-up, these trainings have assisted a let and they have a pasitive impact an aur lacal 
emerging businesses. 

2.7. Local Tourism Forum 


Our Lacal Taurism Earum is in aperatian. Numbers af meetings have been canducted pasitively. This is a right platfarm 
whereby we discuss all the taurism related issues within aur lacality. 

2.8. Tourism Infrastructure Development 


This is a threat ta aur lacal municipality as we have insufficient teals ta develap aur taurism infrastructure. We have degraded 
reads with a let af pathales. Eurthermare, many af aur reads ore mainly gravel which mokes it difficult to occess or to reach 
our establishments when it rains. 

2.9. Tourism Awareness 


Due to budget constroint we haven’t done this. We’ve been lobbying our district in order to assist us, but we hoven't 
received o positive response. 


2.4 DIRECTORATE: 
CORPORATE SERVICES 


ADMINISTRATION 


Administrative support to poiiticai structures 

As the administrative arm at the Municipality, this sectian renders an administrative suppart service ta Ccuncil and its palitical 
structures. The palitical structures camprise the Municipal Cauncil, Executive Cammittee and Mayar, Partfalia Cammittees, 
as well as Ad - hac cammittees that may be established far a particular reasan. The administrative suppart service entails the 
preparatian af Cauncil agendas and minutes, as well as liaisan between Cauncil and the variaus directarates ta facilitate 
the implementatian af palitical decisians. This sectian alsa pravides administratian and lagistic suppart ta variaus sectians 
which includes messenger services and affice cleaning and hygiene. 

Fallawing are the number af Cauncil and Exca meetings far the previaus financial year: 


NUMBER OF MEETINGS HELD 

Cauncil 1 

12 

Exca 

5 


The previaus Cauncil (2006-2011) established the fallawing sub - cammittees af Cauncil ta assist in the effective and 
efficient perfarmance af Cauncil functians: 


SUB- COMMIHEE 

NO. OF MEETINGS HELD 

Sacial Services Cammittee 

1 

Lacal Ecanamic Develapment Cammittee 

1 

Technical and Infrastructure Cammittee 

1 







The Oversight committee had one meeting on which was 06 Aprii 2011. 


The new Municipal Council which was sworn in on the 08th of June 2011 otter the locol government elections that were held 
on 18 Moy 2011, established the Section 79 namely, Corporote Services, Budget and treasury, LED ond Technicol ond 
Infrostructure Committee These committees hove not hod ony meetings since estoblished. 

Registry 


TThis section is responsible for the control in registering, recording, circulotion and retrieval of documents and correspon- 
dence in accordance with laid down procedures directing opplicotions associated with the registry and records functional- 
ity During this finonciol year, this office received a totol of 4000 correspondences. We hove purchased o fronking machine 
to fast track the process of sending outgoing moils. 

Pauper Burial (indigent burial) 


The Municipality adopted o policy on pauper burial to assist qualifying inhabitants with support to ensure they ore oble to 
immediately bury their family members with dignity. 

The numbers of beneficiaries on the programme for 2010-2011 financial yeor ore listed below: 


Ward 

Number of beneficiaries 

5 Word 01 

24 

Word 02 

35 

Word 03 

65 

Word 04 

49 

Ward 05 

40 

Word 06 

60 

Word 07 

62 

Word 08 

21 

Word 09 

32 

Word 10 

29 

Word 11 

28 

Word 12 

18 





INFORMATION AND COMMUNICATION TECHNOLOGY (ICT) 


This ploys Q central role in the generol functioning of the Municipality. The internol focus of this section is to moke the Imbobo- 
zone Municipolity more responsive, effective ond efficient by criticolly examining current information systems, hordwore ond 
processes together with role players in other directorates. This section continually strives to improve the network, systems ond 
equipment in order to facilitate improved service delivery. This section is also responsible for the londline communication in 
the Municipolity. The londline system operates on OPTICON. 

We hove chonged the londline system from Somsung to Telkom in order to minimize the delays in resolving londline reloted 
motters since we normolly experience difficulties on our londline os o result of the location of our offices. We hove mointoined 
six routers for our moin office, two routers for the Satellite Office and one for the Library to route oil cellphone colls mode on 
the system. 

We hove connected internet in three sites (Main building. Library and Satellite Office) ond employees hove access to 
uninterrupted e-rnoil service. We hove also mode ovoiloble 13 doto cords through NASHUA mobile to ossist in the effective 
functioning of Thusong Service centre ond vorious sections. 

We hove successfully developed the Municipol website with the ossistonce of Intermop. Our IT Technician continually 
updotes the site when there ore new developments. The web address is www.imbabazane.gov.za. 


ROAD SAFETY 


The extroct from the KZN Department of Transport Rood Safety home page soys “Rood Safety should be close to oil our 
hearts. After all, it concerns the protection of our most precious gift - our very life” 

In 2006, the deportment engaged our Municipolity to take port in the rood sofety programme. The programme is funded by 
the deportment ond only four schools porticipote on the progromme nomely Monkonjone Primary School, Sokhile CP School, 
Phongweni Primary School and Mjwoyeli C P School. We hove four school crossing patrol ottendonts who ore contracted 
by the Municipolity. 


LEGAL SERVICES 


The focus of this section is to provide internal legal assistance and to facilitate liaison with Council’s external legal represen- 
totives. 
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MANAGEMENT 

The Municipal Manager is the Accaunting Officer af the Municipality and heads the administratian. He is primarily the chief 
custadian af service delivery and implementatian af palitical priarities. He is assisted by direct reparts tram 6 Directars. The 
Management team is supparted by staff emplayed by the municipality ta deliver an municipal services and palitical 
priarities. The appraved structure far the Administratian has 800 pasts. 

The Municipal Manager and Directars are appainted an a fixed term cantract periad (MSA s57) and the pasitians af 
these appaintees were as fallaws: 



Name of person 

Employment 
contract in 
^lace / Acting 1 

Performance 

agreements 

^^m|£lace^^ 





Municipal Manager 

M M Ndlela 

Yes 

Yes 

Carparate Services 

E C Zcndi 

Yes ^ 

Yes ^ 

Einancial Services 

SMI Dube 

Acting 

No 

Technical and Develapment RIanning 

Vacant 

- 

- 

Cammunity Services 

M S Nzuza 

Yes 

Yes 




1 


HUMAN RESOURCE (HR) 


The Imbabazane Municipality emplays 68 (permanent and casual) afficials, wha individually and callectively cantribute ta 
the achievement af the Municipality’s abjectives. The primary abjective af Human Resaurce Management is ta render an 
innavative HR service that addresses bath skills develapment and an administrative functian. 

The Human Resaurce sectian camprises af Recruitment, Selectian and Inductian, Skills Develapment and Training, Rewards 
Management, Emplayee Relatians, Health and Safety, Organisatianal Develapment, Emplayment Equity, HR Infarmatian 
Systems (HRIS) and HR Administratian 


RECRUITMENT 
AND SELECTION 


The Human Resources has developed all relevant HR Rolicies to ensure effective and efficient functioning and good 
lobour relotions. All vocont posts were filled in occordonce with the policies of the Municipality and to oddress the 
Employment Equity requirements. The biggest challenge for the municipolity remoins scarce skills ond budgetary constroints. 

Below is the number of posts filled for the previous financial yeor: 


Directorate 

Gender ^ 

Race 


Eemole 

Mole 1 






Moyor’s office 

1 ^ 

1 ^ H 

Africons 

Corporote 

1 


Africon 

Technicol 



Africon 

Municipal Monoger’s office 

1 


Africon 


The number of vocont posts in different occupotionol levels is os follows 


Occupational Levels 

Number of vacancies 



Top Monogement 

2 



Rrofessionolly qualified and experienced 

speciolists ond mid- monogement 

7 

Skilled technico ond ocodemicolly qualified 

workers, junior monogement, supervisors, 

foremen and superintendents 


Semi-skilled ond discretionory decision moking 


Unskilled ond defined decision moking 







STAFFING 

INFORMATION 


The Municipality has the falbwing administrative departments. The staffing infarmatian relating ta each department is 
reflected an the table belaw: 


Department 

Total Filled 

Total Vacancies 

Total Posts 

Carparate 

11 

7 

17 

Einance 

8 

3 

11 

Cammunity 

19 

10 

29 

Technical 

11 

6 

16 

Manager’s Office 

5 

3 

8 

Tctals 

52 

29 

81 


Occupational Health & Safety 

The falbwing empbyees were elected ta represent the empbyees in the Imbabazane Occupatianal Health and Safety 
Cammittee 

* SM Dbmini 

* LT DIudb and 

* NE Mvebse 

The OHS Cammittee has nat yet received any kind af training. Hawever, they have been priaritised far training in this 
financial year. 


Skills Development 

The HR section focused on the study bursaries and persanal development of staff The Wark Place Skills Plan (WPS) of the 
Municipality far the 2011/12 financial year and the Implementatian Repart far the 2009/10 financial year was submitted ta 
the LCSETA an 30 June 2011. The amaunt spent an training was R113 088.41 The training pragrammes that were 
campleted by the municipal staff and cauncilbrs are summarised bebw 




THE FOLLOWING SKILLS DEVELOPMENT PROGRAM HAS BEEN PLANNED 
FDR2D11/2D12FINANCIALYEAR 


Training 


Number to be Trained 


• Occupational Health and Safety 3 

• Policy Development & By-Laws Formulation 2 

• Supply Chain Management 2 

• Employment Equity Committee 5 

• Strategic Planning & Change Management 2 

• Office Management 5 

• PA & Secretariat Skills 5 

• Supervising Skills 4 

• Project Management 25 

• Ethics & Municipal Service Delivery 2 

• Emergency and Disaster Management 1 

• Transport & Fleet Management for Public Services 1 


Rewards Management 


We hove evaluated 10 pasts and the accupants at these pasts were awarded accardingly. 


DISCLOSURES 


Remuneration of Senior Managers - 201 1 


Head of Department 

Salary 

Car Allowance 

Total (per Month) 









Municipal Manager 

R42 166-04 

R13 560-00 

R55 726-04 

Director : Corporate 

R35030-00 

R9040-00 _ 

R44 070-00 M 

Director : Communilv 

R34070-00 

RIO 000-00 

R44 070-00 






Remuneration of Senior Managers - 2010 


Head of Department 

Total Cost (per annual) 

Municipal Monoger 

R602 276.52 

Director Corporate 

R509 927.25 

Director Technicol 

RO 

Chief Finonciol Officer 

R260 609.52 

Monoger in the office of the Moyor 

R464 037.02 



CHAPTER 4 1 

ANNUAL 


REPORTOFTHEAUDITOR-GENERAL 
TO THE KWAZULU-NATAL PROVINCIAL 
LEGISLATURE AND THE COUNCIL ON 
IMBABAZANE MUNICIPALITY 

I REPORT ON THE FINANCIAL STATEMENTS I 


Introduction 

1. 1 hove audited the accompanying financial statements of the Imbabazane Municipality, which comprise the 
statement of financial position as at 30 June 2011, and the statement of financial performance, statement of 
changes in net assets and cash flow statement for the year then ended, a summary of significant accounting 
policies and other explanatory information, as set out on pages ... to ... . 

Accounting officer's responsibility for the financial statements 

2. The accounting officer is responsible for the preparation of the financial statements in accordance with the 
South African Standards of Generally Recognised Accounting Practice (SA Standards of CRAP) and the require- 
ments of the Local Government: Municipal Finance Management Act of South Africa, 2003 (Act No. 56 of 2003) 
(MFMA) and the Division of Revenue Act of South Africa, 2010 (Act No. 1 of 2010) (DoRA), and for such internal 
control as management determines necessary to enable the preparation of financial statements that are free from 
material misstatement, whether due to fraud or error. 

Auditor-General's responsibility 

3. As required by section 188 of the Constitution of South Africa, 1996 (Act No. 108 of 1996), section 4 of the 
Public Audit Act of South Africa, 2004 (Act No. 25 of 2004) (PAA) and section 126(3) of the MFMA, my responsi- 
bility is to express on opinion on these financial statements based on my audit. 

4. 1 conducted my audit in accordance with International Standards on Auditing and General Notice No. 1111 of 
2010, issued in Government Gazette No. 33872 of 15 December 2010. Those standards require that I comply 
with ethical requirements and plan and perform the audit to obtain reasonable assurance about whether the 
financial statements ore free from material misstatement. 

5. An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in the 
financial statements. The procedures selected depend on the auditor’s iudgement, including the assessment of the 
risks of material misstatement of the financial statements, whether due to fraud or error. In making those risk assess- 
ments, the auditor considers internal control relevant to the municipality’s preparation and fair presentation of the 
financial statements in order to design audit procedures that are appropriate in the circumstances, but not for the 
purpose of expressing an opinion on the effectiveness of the entity’s internal control. An audit also includes 
evaluating the appropriateness of accounting policies used and the reasonableness of accounting estimates 
mode by management, as well as evaluating the overall presentation of the financial statements. 

6. 1 believe that the audit evidence I have obtained is sufficient and appropriate to provide a basis for my audit 
opinion. 



Opinion 


7. In my opinion, the finonciol stotements present fairly, in oil moteriol respects, the finonciol position of the Imbobo- 
zone Municipolity os ot 30 June 2011, ond its finonciol performonce ond cosh flows for the yeor then ended in 
occordonce with SA Stondords of CRAP ond the requirements of the MFMA ond DoRA 

Additional matters 

8. 1 draw attention to the matters below. My opinion is not modified in respect of these matters: 

Unaudited supplementary schedules 

9. The supplementary information set out on pages xx to xx do not form port of the financial statements and is 
presented os additional information. I hove not audited these schedules and accordingly I do not express on 
opinion thereon. 

REPORT ON OTHER LEGAL AND REGULATORY REQUIREMENTS 

10. In accordance with the PAA and in terms of General Notice No. 1111 of 2010, issued in Government Gazette 
No. 33872 of 15 December 2010, I include below my findings on the annual performance report os set out on 
pages XX to XX and material non-compliance with lows and regulations applicable to the municipality. 

Usefulness of information 

11. The following criteria ore relevant to the findings below: 

* Measurability: Indicators ore well-defined and verifiable, and targets ore specific, measurable and time- 
bound. 

* Relevance: A clear and logical link exists between the objectives, outcomes, outputs, indicators and 
performance targets. 

* Consistency: Objectives, indicators and targets ore consistent between planning and reporting docu 
ments. 

12. The following audit findings relate to the above criteria: 

* Planned and reported indicators/measures were not well defined. 

* Planned and reported indicators/measures were not verifiable. 

* Planned and reported targets were not specific, measurable and time bound. 

* Reported performance against predetermined targets was not consistent with the approved 
measures/indicators. 


Reliability of information 

13. The following criteria ore relevant to the findings below: 

* Validity: Actual reported performance has occurred and pertains to the entity. 

* Accuracy: Amounts, numbers, and other data relating to reported actual performance hove been 
recorded and reported appropriately. 

* Completeness: All actual results and events that should hove been recorded hove been included in the 
annual performance report. 

14. The following audit finding relates to the above criteria: 

* Sufficient appropriate evidence was not submitted to support reported targets. 


Compliance with lows and regulations 


COMPLIANCE WITH LAWS 
AND REGULATIONS 


Expenditure management 

15. The mayor failed to submit a report to the council on the implementation of the budget and the financial 
state of affairs of the municipality, os required by section 52(d) of the MFMA. 

Annual financial statements 

16. The financial statements submitted for auditing were not prepared in oil material respects in accordance 
with the requirements of section 122 of the MFMA. Material misstatements of infrastructure assets, grant 
revenue and value-added-tax (VAT) identified by the auditors were subsequently corrected resulting in the 
financial statements receiving on unqualified audit opinion. 

17. The municipality did not have an effective system of internal control over assets and liabilities, as required 
by sections 62(l)(b), 62(2) and 63(1) of the MFMA. Furthermore, bank and VAT reconciliations were not 
performed on a monthly basis. 

Audit committee 

18. The audit committee did not substantially fulfil its responsibilities, as required by section 166 of the MFMA. 

INTERNAL CONTROL 

19. In accordance with the PAA and in terms of General Notice No. 1111 of 2010, issued in Government 
Gazette No. 33872 of 15 December 2010, 1 considered internal control relevant to my audit, but not for 
the purpose of expressing on opinion on the effectiveness of internal control. The matters reported below 
ore limited to the significant deficiencies that resulted in the findings on the annual performance report and 
the findings on compliance with lows and regulations included in this report. 

Leadership 

20. The accounting officer did not exercise effective oversight responsibility over financial and internal control, 
performance reporting os well os compliance with lows and regulations. 


Financial and perfarmance management 

21. Systems were not appropriate to facilitate the preparation of quality financial statements and performance 
reports. The financial statements were subiect to material amendments resulting from the audit. 

22. The accounting officer did not maintain an effective and efficient system of recording, reporting and 
monitoring of information on predetermined obiectives. 

Governance 

23. Internal controls were not selected and developed in o manner to prevent, detect and correct material 
misstatements in financial reporting and reporting on predetermined obiectives. Moreover, the audit 
committee did not provide o credible and reliable review of the financial statements and performance 
reports submitted for audit purposes. 


Pietermaritzburg 
30 November 2011 
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Accounting Officer's Responsibilities and Approvai 


The Accounting Officer is required by the Municipal Finance Management Act (Act 56 of 2003), to maintain adequate 
accounting records and is responsible for the content and integrity of the onnuol financial stotements and related financiol 
information included in this report. It is the responsibility of the Accounting Officer to ensure that the onnuol financial statements 
fairly present the state of affairs of the munioipolity as at the end of the finonoial yeor and the results of its operations and 
cash flows for the period then ended. The externol auditors ore engaged to express on independent opinion on the annual 
financial statements ond was given unrestricted access to all financial records ond reloted data. 

The annual financial stotements hove been prepared in accordance with Standards of Generally Recognised Accounting 
Practice (CRAP). 

The annual finoncial statements ore based upon appropriate accounting policies consistently applied ond supported by 
reosonoble and prudent judgements and estimates. 

The accounting officer acknowledges thot he is ultimately responsible for the system of internal financiol control estoblished 
by the municipality and place considerable importance on maintaining a strong control environment. To enable the account- 
ing officer to meet these responsibilities, the municipality sets standards for internal control aimed at reducing the risk of error 
or deficit in a cost effective manner. The standards include the proper delegation of responsibilities within a clearly defined 
framework, effective accounting procedures and odequote segregation of duties to ensure on acceptable level of risk. 
These controls are monitored throughout the municipolity and all employees ore required to maintain the highest ethical 
standards in ensuring the municipality’s business is conducted in a manner thot in all reasonable circumstances is above 
reproach. The focus of risk management in the munioipolity is on identifying, assessing, managing and monitoring oil known 
forms of risk across the municipality. While operoting risk cannot be fully eliminated, the municipolity endeavours to minimise it 
by ensuring that oppropriote infrastructure, controls, systems and ethicol behoviour ore applied ond managed within prede- 
termined procedures ond constraints. 

The Accounting Officer is of the opinion, based on the information and explonotions given by monogement, that the system 
of internal control provides reasonable assurance that the financial records may be relied on for the preporation of the 
annual financial statements. However, any system of internal financiol control can provide only reosonoble, and not obsolute, 
assurance against moteriol misstatement or deficit. The Accounting Officer has reviewed the municipality’s cosh flow forecast 
for the year to 30 June 2012 and, in the light of this review and the current financial position, he is satisfied that the municipality 
has or has access to adequate resources to continue in operotional existence for the foreseeable future. 

The externol auditors ore responsible for independently reviewing and reporting on the municipality's onnuol financial 
statements. The annual financial statements set out on pages 4 to 31, which hove been prepared on the going concern 
basis, were opproved by the on 31 August 2011 and were signed on its behalf by: 


Mr. M M Ndlela 
Municipal Manager 
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Accounting Officer's Report 


The accounting officer submits his report for the year ended 30 June 2011. 
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Statement of Financial Position 




Figures in Rand 

Note(s) 

2011 

2010 


Assets 

Current Assets 


Trade and other receivables 

6 

2 112 397 

2 155 652 

VAT receivable 

7 

2 923 929 

1 282 449 

Consumer debtors 

8 

1 080 254 

1 091 971 

Investments 

5 

15 000 000 

5 000 000 

Cash and cash equivalents 

9 

10 087 568 

31 204 148 

23 686 994 

33 217 066 

Non-Current Assets 

Investment property 

2 

1 787 873 

1 867 923 

Property, plant and equipment 

3 

50 537 553 

35 311 216 

Intangible assets 

4 

14 048 

52 339 474 

17 964 

37 197 103 

Non-Current Assets 


52 339 474 

37 197 103 

Current Assets 


31 204 148 

33 217 066 

Total Assets 

Liabilities 


83 543 622 

70 414 169 

Current Liabilities 

Finance lease obligation 

10 

- 

119 128 

Trade and other payables 

13 

2 660 317 

2 055 098 

Unspent conditional grants and receipts 

11 

24 188 990 

26 849 307 

27 146 847 

29 321073 

Non-Current Liabilities 

Provisions 

12 

1 081 784 

1 118 331 

Non-Current Liabilities 


1 081 784 

1 118 331 

Current Liabilities 


26 849 307 

29 321 073 

Total Liabilities 


27 931 091 

30 439 404 

Assets 


83 543 622 

70 414 169 

Liabilities 


(27 931091 ) 

(30 439 404 ) 

Net Assets 


55 612 531 

39 398 916 

Net Assets 

Accumulated surplus 


55 612 531 

39 398 916 
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Statement of Financial Performance 


Figures in Rond 

Nate(s) 

2011 

2010 

Revenue 

Rroperty rates 

15 

2 850 809 

1 503 940 

Rental at facilities and equipment 


35 806 

73 622 

Gcvernment grants & subsidies 

16 

60 170 841 

46 305 905 

Other inccme 


169 599 

372 418 

Interest received - investment 

21 

1 052 183 

1 116 585 

Tefal Revenue 


64 279 238 

49 372 470 

Expenditure 

Rerscnnel 

19 

(12 896 302) 

(10 756 381) 

Rem uneraticn at ccuncillcrs 

20 

(4 245 756) 

(4 122 769) 

Depreciaticn and amartisatian 

22 

(4 404 940) 

(3 426 923) 

Finance casts 

23 

(30 668) 

(63 999) 

Repairs and maintenance 


(2 307 126) 

(2 946 871) 

General Expenses 

18 

(24 119 181) 

(27 908 577) 

Tefal Expenditure 


(48 003 973) 

(49 225 520) 

Revenue 


64 279 238 

49 372 470 

Expenditure 


(48 003 973) 

(49 225 520) 

Other 


- 

- 

Surplus far the year 


16 275 265 

146 950 
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Statement of Changes in Net Assets 


Figures in Rand 

Accumulated 

surplus 

Tefal net 
assets 

Opening balance as previcusly repcrted 

2 580 306 

2 580 306 

Adjustments 



Surplus 2008 

1 245 687 

1 245 687 

Balance at 01 July 2009 as restated 

3 825 993 

3 825 993 

Changes in net assets 



Leans Redeemed and Capital Receipts transferred tc Accumulated Surplus 

44 614 764 

44 614 764 

Rricr year adjustments- change in acccunting pciicy 

(8 562 874) 

(8 562 874) 

Net inceme (lasses) recegnised directly in net assets 

39 877 883 

39 877 883 

Surplus far the year 

(2 353 674) 

(2 353 674) 

Tefal recegnised inceme and expenses far the year 

37 524 209 

37 524 209 

Tefal changes 

37 524 209 

37 524 209 

Opening balance as previcusly repcrted 

37 524 209 

37 524 209 

Surplus far the year 

146 950 

146 950 

Rricr year adjustments 

2 463 991 

2 463 991 

Balance at 01 July 2010 as restated 

39 398 916 

39 398 916 

Changes in net assets 



Adjustments 

(61 650) 

(61 650) 

Net inceme (lasses) recegnised directly in net assets 

(61 650) 

(61 650) 

Surplus far the year 

16 275 265 

16 275 265 

Tefal recegnised inceme and expenses far the year 

16 213 615 

16 213 615 

Tefal changes 

16 213 615 

16 213 615 

Balance at 30 June 2011 

55 612 531 

55 612 531 
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Cash flow statement 

Figures in Rand Note(s) 2011 2010 


Cash flaws fram aperating activities 


Receipts 


Rreperty Rates 

2 862 525 

1 423 862 

Crants 

60 170 841 

46 305 905 

Interest inceme 

1 052 183 

1 116 585 

Other cash item 

170 219 

446 040 


64 255 768 

49 292 392 

Rayments 

Empicyee casts 

(17 142 058) 

(14 879 150) 

Suppliers 

(31 047 315) 

(22 879 085) 

Finance casts 

30 668 

63 999 


(48 158 705) 

(37 694 236) 

Tefal receipts 

64 255 768 

49 292 392 

Tefal payments 

(48 158 705) 

(37 694 236) 

Net cash flews tram eperating activities 

25 16 097 063 

11 598 156 


Cash flaws tram investing activities 

Rurchase at prcperty, plant and equipment 
Rrcceeds tram sale at prcperty, plant and equipment 
Rurchase ct ether intangible assets 
(Increase) / Decrease in investments 
Finance casts 

Net cash flews tram investing activities 

Cash flews tram financing activities 

Finance lease payments 
CRAR Adjustment 

Net cash flews tram financing activities 

Net increase/(decrease) in cash and cash equivalents 
Cash and cash equivalents at the beginning ct the year 


3 (19 540 152) 

3 

4 (6 547) 

6 (10 000 000) 

(30 668) 


(2 585 662) 
80 050 

5 000 000 
(63 999) 


(29 577 367) 

2 430 389 

(119 122) 

(253 425) 

1 948 787 

(119 122) 

1 695 362 

(13 599 426) 

23 686 994 

15 723 907 

7 963 076 

10 087 568 

23 686 983 


Cash and cash equivalents at the end ct the year 


9 
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Accounting Policies 


1. Presentation of Annual Financial Statements 

The annual financial statements have been prepared in accordance with the South African Standards of Generally 

Recognised Accounting Practices (GRAP) issued by the Accounting Standards Board in accordance with the Municipal 
Finance Management Act (Act 56 of 2003). These annual financial statements have been prepared on an accrual basis of 
accounting and are in accordance with the historical cost covention unless otherwsie specified. The Annual Financial 

Statements are presented in South African Rands. 

A summary of the significant accounting policies, which have been consistently applied, are dislosed below. 

These accounting policies are consistent with previous period. 

The standards included in the GRAP reporting framework, as determined in Directive 5 as issued by the Accounting 
Standards Board, are summarised as follows: 


Standard of GRAP 


GRAPl 

Presentation of financial statements 

GRAP 2 

Gash flow statements 

GRAP 3 

Accounting policies, changes in accounting estimates ( 
errors 

GRAP 4 

The effects of changes in foreign exchange rates 

GRAP 5 

Borrowing Gosts 

GRAP 6 

Gonsolidated financial statements and accounting for 
controlled entities 

GRAP 7 

Investments in associates 

GRAP 8 

Interests in joint ventures 

GRAP 9 

Revenue 

GRAP 12 

Presentation of financial statements 

GRAP 13 

Leases 

GRAP 14 

Events after reporting date 

GRAP 16 

Investment Property 

GAMAP 17 

Property, Plant and Equipment 

GRAPl 

Presentation of financial statements 

GRAP 102 

Intangible Assets 

GAMAP 19 

Provisions, contingent liabilities and contingent asset 

GRAPl 

Presentation of financial statements 

GRAPl 

Presentation of financial statements 

GRAP 102 

Intangible Assets 

IFRS 3 (AG 140) 

Business Gombinations 

IFRS 4 (AG 141) 

Insurance Gontracts 

IFRS 6 (AG 143) 

Exploration for and Evaluation of Mineral Resources 

IFRS 7 (AG 144) 

Einancial Instruments: Disclosures 

IAS 12 (AG 102) 

Income Taxes 

IAS 19 (AG 116) 

Employee Benefits 

IAS 32 (AG 125) 

Einancial Instruments: Presentation 

IAS 36 (AG 128) 

Impairment of Assets 

IAS 39 (AG 133) 

Einancial Instruments: Recognition and Measurement 

IPSAS 20 

Related Party Disclosure 

IPSAS 21 

Impairment of Non Gash Generating Assets 

IFRIG 4 

Determining whether an Arrangement contains a Lease 

IFRIG 14 

The Limit of a Defined Benefit Asset, Minimum Eunding 
Requirements and their Interaction 

IGRAP 1 

Applying the Probability Test on Initial Recognition of 
Exchange Revenue 


Accounting policies for material transactions, events or conditions not covered by the above GRAP reporting framework 
hove been developed in accordance with paragraphs 7, 11 and 12 of GRAP 3. These accounting policies and the 
applicable disclosures hove been based on the South African Statements of Generally Accepted Accounting Practices (SA 
GAAP) including any interpretations of such Statements issued by the Accounting Practices Board. 

These accounting policies ore consistent with the previous period. 

1.1 Property, plant and equipment 

Property, plant and equipment ore tangible non-current assets (including infrastructure assets) that are held for use in the 

1.1 Property, plant and equipment (continued) 

production or supply of goods or services, rental to others, or for administrative purposes, and ore expectedto be used 
during more than one period. 

The cost of on item of property, plant and equipmer is recognised os on asset when: 

it is probable that future economic benefits or service potential associated with the item will flow to the 
municipality; and 

the cost of the item con be measured reliably. 

Property, plant and equipmen- is initially measured at cost. 

The cost of on item of property, plant and equipmer is the purchase price and other costs attributable to bring the asset to 
the location and condition necessary for it to becopobleof operating in the manner intended by management. Trade 
discounts and rebates ore deducted in arriving at the cost. 

Where on asset is acquired at no cost, or for o nominal cost, its cost is its fair value os of dote of acquisition. 

Property, plant and equipment ae deprecioteobn the straight line basis over their expected useful lives to their estimated 
residual value. 

The useful lives of items of property, plant and equipmer hove been assessed os follows: 


Item Average useful life 

Infrastructure 

Roods 10 years 

Community 

Outdoor sports facilities 20 

Community Halls SO 

Public Conveniences SO 

Other property, plant and equipment 

Computer Software (port of computer, 5 

Emergency equipment 5-15 

Furniture and Fittings S - 10 

Motor Vehciles 5 

Office Equipment 5 

Other Assets 2-SO 


The depreciation charge for each period is recognised in surplus or deficit unless it is included in the carrying amount of 
another asset. 

Items of property, plant and equipment ae derecognised when the asset is disposed of or when there ore no further 
economic benefits or service potential expected from the use of the asset. 

The gain or loss arising from the derecognition of on item ofproperty, plant and equipments included in surplus or deficit 
when the item is derecognised. The gain or loss arising from the derecognition of on item of property, plant and equipment 
is determined os the difference between the net disposal proceeds, if any, and the carrying amount of the item. 

Transitional provision 

The municipality changed its accounting policy for property, plant and equipmenin 2011 The change in accounting policy 
is mode in accordance with its transitional provision os per Directive 4 of the CRAP Reporting Framework. 

According to the transitional provision, the municipality is not required to measure property, plant and equipment for 
reporting periods beginning on or after o dotewithin three years following the doteof initial odoptionof the Standard of 
GRAP on Property, plant and equipment. Property, plant and equipment has occordinglybeen recognised at provisional 
amounts, os disclosed in 3. The transitional provision expires on 30 June 2012 . 

Until such time os the measurement period expires and property, plant and equipment is recognised and measured in 
accordance with the requirements of the Standard of GRAP on Property, plant and equipment, the municipality reed not 
comply with the Stondords of GRAP on: 

* Presentation of Financial Statements (GRAP 1), 

* The Effects of Changes in Foreign Exchange Transactions (GRAP 4), 

* Leases (GRAP 13), 


Accounting Policies 


1.1 Property, plant and equipment (continued) 

Segment Reporting (CRAP 18), 

Non-current Assets Held for Sole and Discontinued Operations (CRAP 100) 

The exemption from applying the measurement requirements of the Standard of CRAP on Property, plant and equipment 
implies that any associated presentation and disclosure requirements need not be complied with for property, plant and 
equipment not measured in accordance with the requirements of the Standard of CRAP on Property, plant and equipment. 

1 .2 Intangible assets 

Intangible assets comprise computer software and anti-virus software and ore initially recognised at cost. 

Intangible assets are carried at cost less any accumulated amortisation and any impairment losses. 

Amortisation is provided for intangible assets on a straight line basis over their useful life. 

Amortisation is provided to write down the intangible assets , on a straight line basis, to their residual values as follows: 


Item Useful life 

Computer software 3 years 

Intangible assets are derecognised: 

- on disposal; or 

- when no future economic benefits or service potential are expected from its use or disposal. 

The gain or loss is the difference between the net disposal proceeds, if any, and the carrying amount. It is recognised insurplus or deficit when the 
asset is derecognised. 

1 .3 Financial instruments 

Trade and other receivables 

Trade receivables are measured at initial recognition at fair value, and are subsequently measured at amortised cost.Amortised cost refers to the 
initial carrying amount, plus interest, less repayments and impairments. An estimate is madefor doubtful receivables based on a review of all 
outstanding amounts at year-end. Significant financial difficulties of thedebtor, probability that the debtor will enter bankruptcy or financial 
reorganisation, and default or delinquency in payments(more than 30 days overdue) are considered indicators that the trade receivable is 
impaired. An impairment of tradereceivables is accounted for by reducing the carrying amount of trade receivable through the use of an 
allowance account,and the amount of the loss is recognised in the Statement of Financial Performance within operating expenditure. When atrade 
receivable is uncollectible, it is written-off. Subsequent recoveries of amounts previously written-off are credtiedagainst operating expenses in the 
Statement of Financial Performance. 

Trade and other payables 

Trade payables are initially measured at fair value, and are subsequently measured at amortised cost, which is the initialcarrying amount less 
repayments plus interest. 

Cash and cash equivalent: 

Cash and cash equivalents comprise cash on hand and demand deposits, and other short-term highly liquid investmentsthat are readily convertible 
to a known amount of cash and are subject to an insignificant risk of changes in value. Theseare initially and subsequently recorded at fair value. 


1 .4 Leases 

A lease is classified as a finance lease if it transfers substantially all the risks and rewards incidental to ownership. A lease 
is classified as an operating lease if it does not transfer substantially all the risks and rewards incidental to ownership. 

Finance leases - lessee 

Finance leases are recognised as assets and liabilities in the statement of financial position at amounts equal to the fairvalue of the leased 
property or, if lower, the present value of the minimum lease payments. The corresponding liability tothe lessor is included in the statement of 
financial position as a finance lease obligation. 


Accounting Policies 


1.4 Leases (continued] 

The discount rote used in calculating the present value of the minimum lease payments is the interest rate implicit in thelease. 


Minimum lease payments are apportioned between the finance charge and reduction of the outstanding liability. Thefinance charge is allocated 
to each period during the lease term so as to produce a constant periodic repayment on theremaining balance of the liability. 

Operating leases - lessee 

Operating lease payments are recognised as an expense on a straight-line basis over the lease term . The difference 
between the amounts recognised as an expense and the contractual payments are recognised as an operating lease asset 
or liability. 

1.5 Employee benefits 

Short-term employee benefits 

The cost of short-term em ployee benefits, (those payable within 12 months after the service is rendered, such as paid 

vacation leave and sick leave, bonuses, and non-monetary benefits such as medical care), are recognised in the period in 
which the service is rendered and are not discounted. 

The expected cost of compensated absences is recognised as an expense as the employees render services that increase 
their entitlement or, in the case of non-accumulating absences, when the absence occurs. 

Defined contribution plans 

Payments to defined contribution retirement benefit plans are charged as an expense as they fall due. 

Payments made to industry-managed (or state plans) retirement benefit schemes are dealt with as defined contributionplans where the 
municipality’s obligation under the schemes is equivalent to those arising in a defined contributionretirement benefit plan. 


1 .6 Provisions and contingencies 

Provisions are recognised when: 

the municipality has a present obligation as a result of a past event; 

it is probable that an outflow of resources embodying economic benefits or service potential will be required to settle 
the obligation; and- 

a reliable estimate can be made of the obligation. 

The amount of a provision is the best estimate of the expenditure expected to be required to settle the present obligation at 
the reporting date . 

Where some or all of the expenditure required to settle a provision is expected to be reimbursed by another party, thereimbursement is recognised 
when, and only when, it is virtually certain that reimbursement will be received if themunicipality settles the obligation. The reimbursement is treated 
as a separate asset. The amount recognised for thereimbursement does not exceed the amount of the provision. 


Provisions are not recognised for future operating deficits. 

1 .7 Revenue from exchange transactions 

An exchange transaction is one in which the municipality receives assets or services, or has liabilities extinguished, anddirectly gives approximately 
equal value (primarily in the form of goods, services or use of assets) to the other party inexchange. 


Measurement 


Revenue is measured at the fair value of the consideration received or receivable, net of trade discounts and volumerebates. 


Accounting Policies 


1.8 Revenue from non-exchange transactions 

Non-exchange transactions are defined as transactions where the entity receives value from another entity without directlygiving approximately 
equal value in exchange. 

Revenue is the gross inflow of economic benefits or service potential during the reporting period when those inflows resulting on increase in net 
assets, other than increases relating to contributions from owners. 

Fair value is the amount tor which an asset could be exchanged, or a liability settled, between knowledgeable, willing parties in an arm’s length 
transaction. 

Measurement 

Revenue is measured at the fair value of the consideration received or receivable, net of trade discounts and volumerebates. 


Rates, including collection charges and penalties interest 

Revenue from rates, including collection charges and penalty interest, is recognised when: 

it is probable that the economic benefits or service potential associated with the transaction will flow to the municipality; 
the amount of the revenue can be measured reliably; and 
there has been compliance with the relevant legal requirements. 

Changes to property values during a reporting period are valued by a suitably qualified valuator and adjustments are madeto rates revenue, 
based on a time proportion basis. Adjustments to rates revenue already recognjsed are processed or addjtjonal rates revenue is recognised. 

Government grants 

Government grants are recognised as revenue when: 

it is probable that the economic benefits or service potential associated with the transaction will flow to the municipality, 
the amount of the revenue can be measured reliably, and 

to the extent that there has been compliance with any restrictions associated with the grant. 

Other grants and donations 

Other grants and donations are recognised as revenue when: 

it is probable that the economic benefits or service potential associated with the transaction will flow to the municipality; 
the amount of the revenue can be measured reliably; and 

to the extent that there has been compliance with any restrictions associated with the grant. 

It goods in-kind are received without conditions attached, revenue is recognised immediately. It conditions are attached, aliability is recognised, 
which is reduced and revenue recognised as the conditions are satisfied. 

1 .9 Investment income 

Investment income is recognised on a time-proportion basis using the effective interest method. 

1.10 Comparative figures 

Where necessary, comparative figures have been reclassified to conform to changes in presentation in the current year 

1.11 Unauthorised expenditure 

Unauthorised expenditure means: 

- overspending of a vote or a main division within a vote; and 

- expenditure not in accordance with the purpose of a vote or, in the case of a main division, not in accordance 

- with the purpose of the main division. 

All expenditure relating to unauthorised expenditure is recognised as an expense in the statement of financial performance 


Accounting Policies 


1.11 Unauthorised expenditure (continued) 

in the year that the expenditure was incurred. The expenditure is classified in acccrdance with the nature at the expense,and where 
reccvered, it is subsequently acccunted far as revenue in the statement at financial perfarmance. 

1.12 Fruitless and wasteful expenditure 

Fruitless expenditure means expenditure which was made in vain and wauld have been avcided had reasanable care been 
exercised. 

All expenditure relating ta fruitless and wasteful expenditure is reccgnised as an expense in the statement at financial perfarmance in the year that 
the expenditure was incurred. The expenditure is classified in acccrdance with the nature cfthe expense, and where reccvered, it is subsequently 
acccunted far as revenue in the statement cf financial perfarmance. 

1.13 Irregular expenditure 

Irregular expenditure as defined in secticn 1 cf the PFMA is expenditure ether than unauthcrised expenditure, incurred incentraventien cf cr that is 
net in acccrdance with a requirement cf any applicable legislaticn, including - 

(a) this Act; cr 

(b) the State Tender Beard Act, 1968 (Act Nc. 86 cf 1968), cr any regulaticns made in terms cf the Act; cr 

(c) any prcvincial legislaticn previding far prccurement prccedures in that prcvincial gevernment. 

Naticnal Treasury practice ncte nc. 4 cf 2008/2009 which was issued in terms cf sectiens 76(1) tc 76(4) cfthe PFMArequires the fcllcwing 
(effective frem 1 April 2008): 

Irregular expenditure that was incurred and identified during the current financial and which was cendened befere year end and/cr befere 
finalisaticn cf the financial statements must else be recerded apprepriately in the irregular expenditure register. In such an instance, nc further 
acticn is else required with the excepticn cf updating the ncte tc the financial statements. 

Irregular expenditure that was incurred and identified during the current financial year and far which cendenement is being awaited at year end 
must be recerded in the irregular expenditure register. Nc further acticn is required with the excepticn cf updating the ncte tc the financial 
statements. 

Where irregular expenditure was incurred in the previcus financial year and is cniy cendened in the fcllcwing financialyear, the register and the 
discicsure ncte tc the financial statements must be updated with the ameunt cendened. 

Irregular expenditure that was incurred and identified during the current financial year and which was net cendened by the Naticnal Treasury cr 
the relevant authcrity must be recerded apprepriately in the irregular expenditure register. If liability far the irregular expenditure can be attributed 
tc a persen, a debt acccunt must be created if such a persen is liable in law. Immediate steps must thereafter be taken tc recever the ameunt 
frem the persen ccncerned. If recevery is net pcssible,the acccunting cfficer cr acccunting authcrity may write eff the ameunt as debt impairment 
and discicse such in therelevant ncte tc the financial statements. The irregular expenditure register must else be updated acccrdingly. If the 
irregular expenditure has net been cendened and nc persen is liable in law, the expenditure related theretc must remain against the relevant 
pregramme/expenditure item, be discicsed as such in the ncte tc the financial statements and updated acccrdingly in the irregular expenditure 
register. 


1.14 Use of estimates 

The preparaticn cf annual financial statements in cenfermity with Standards cf GRAP requires the use cf certain critical acccunting estimates. It 
else requires management tc exercise its judgement in the prccess cf applying the municipality’s acccunting pciicies. The areas invciving a higher 
degree cf judgement cr cemplexity, cr areas where assumptiens and estimates are significant tc the annual financial statements are discicsed in 
the relevant sectiens cf the annual financial statements. Althcugh these estimates are based cn management’s best kncwledge cf current events 
and actiens they may undertake in the future, actual results ultimately may differ frem these estimates. 

1.15 Presentation of currency 

These annual financial statements are presented in Scuth African Rand 

1.16 Offsetting 

Assets, liabilities, revenue and expenses have net been effset except when effsetting is required cr permitted by a Standard cf GRAP 
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Figures in Rand 


2011 


2010 


2. Investment property 




2011 



2010 



Cost / 

Accumulated 

Carrying 

Cost / 

Accumulated 

Carrying 


Valuation 

depreciation 

value 

Valuation 

depreciation 

value 

Investment property 

2 401 490 

(613 617) 

1 787 873 

2 401 490 

(533 567) 

1 867 923 


Reconciliation of investment property - 2011 

Opening Depreciation Total 

balance 

Investment property 1 867 923 (80 050) 1 787 873 


Reconciliation of investment property - 2010 

Opening Depreciation Total 

balance 

Investment property 1 947 973 (80 050) 1 867 923 


A register containing the information required by section 63 of the Municipal Finance Management Act is available for 
inspection of the registered office of the municipality. 

Restrictions on the reolisobility of investment property or the remittance of revenue and proceeds of disposal ore os follows: 

Contractual obligations to purchase, construct or develop investment property or for repairs, maintenance or enhancements is os follows: 

In the exceptional coses when the municipality hove to measure investment property using the cost model in the Standard of GRAR on Rroperty, 
Riant and Equipment when the municipality subsequently uses the fair value measurement, disclose the following: 

o description of the investment property, on explanation of why fair value cannot be determined reliably, if possible, the range of 
estimates within which fair value is highly likely to lie, ondon disposal of investment property not carried at fair value: 

the fact that the entity has disposed of investment property not carried of fair value, 
the carrying amount of that investment property of the time of sole, and 
the amount of gain or loss recognised. 

When the municipality's policy is to subsequently measure investment property on the cost model, and this cannot determinethe fair value of the 
investment property reliably, the municipality must disclose: 

o description of the investment property 

on explanation of why fair value cannot be determined reliably, 

if possible, the range of estimates within which fair' value is likely to affect, must show the net gains or losses fromfoir value adjustments. 

3 Property, plant and equipmen 



2011 



2010 


Cost/ 

Accumulated 

Carrying 

Cost/ 

Accumulated 

Carrying 

Valuation 

depreciation 

value 

Valuation 

depreciation 

value 


Buildings 

9 250 133 

(1 617 278) 

7 632 855 

9 250 133 

(1 308 940) 

7 941 193 

Riant and machinery 

5 353 870 

(1 406 634) 

3 947 236 

3 613 870 

(1 004 051) 

2 609 819 

Furniture and fixtures 

1 256 763 

(733 025) 

523 738 

1 255 710 

(575 402) 

680 308 

Motor vehicles 

2 330 220 

(1 610 223) 

719 997 

2 330 220 

(1 191 696) 

1 138 524 

Office equipment 

1 880 771 

(1 392 194) 

488 577 

1 828 303 

(1 116 971) 

711 332 

Infrastructure 

23 837 423 

(5 630 997) 

18 206 426 

14 119 313 

(3 354 247) 

10 765 066 

Community 

9 691 117 

(1 519 039) 

8 172 078 

8 252 437 

(1 180 016) 

7 072 421 

Capitol work in progress 

10 773 952 

- 

10 773 952 

4 184 109 

- 

4 184 109 
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Figures in Rand 


2011 


2010 


3. Rreperty, plant and equipment 

Finance Leases 

(centinued) 
426 000 

(353 306) 

72 694 

426 000 

(217 556) 

208 444 

Tefal 

64 800 249 

(14 262 696) 

50 537 553 

45 260 095 

(9 948 879) 

35 311 216 

Reccnciliaticn cf preperty, plant and equipment - 2011 








Opening 

Additiens 

Other 

Depreciaticn 

Tefal 



balance 


changes. 







mavements 



Buildings 


7 941 191 

- 

- 

(308 338) 

7 632 853 

Riant end machinery 


2 609 819 

1 740 000 

- 

(402 583) 

3 947 236 

Furniture and fixtures 


680 308 

1053 

- 

(157 623) 

523 738 

Meter vehicles 


1 138 524 

- 

- 

(418 527) 

719 997 

Office equipment 


711 335 

52 467 

- 

(275 226) 

488 576 

Infrastructure 


10 765 066 

9 718 109 

- 

(2 276 749) 

18 206 426 

Cemmunity 


7 072 421 

1 438 680 

- 

(339 023) 

8 172 078 

Capital werk in pragress 


4 184 109 

10 773 952 

(4 184 109) 

- 

10 773 952 

Finance Leases 


208 444 

- 

- 

(135 750) 

72 694 



35 311 217 

23 724 261 

(4 184 109) 

(4 313 819) 

50 537 550 

Reccnciliaticn cf preperty, plant and equipment - 2010 







Opening 

Additiens 

Dispcsals 

Other 

Depreciaticn 

Tefal 


balance 



changes. 







mavements 



Buildings 

8 249 529 

- 

- 

- 

(308 338) 

7 941 191 

Riant end machinery 

1 132 004 

1 813 866 

(11 506) 

4 986 

(329 531) 

2 609 819 

Furniture and fixtures 

426 390 

194 500 

- 

207 810 

(148 392) 

680 308 

Meter vehicles 

1 557 052 

- 

- 

- 

(418 528) 

1 138 524 

Office equipment 

939 659 

- 

(68 544) 

131 551 

(291 332) 

711 334 

Infrastructure 

12 176 997 

- 

- 

- 

(1 411 931) 

10 765 066 

Cemmunity 

7 347 502 

- 

- 

- 

(275 081) 

7 072 421 

Capital werk in pragress 

3 606 813 

577 296 

- 

- 

- 

4 184 109 

Finance Leases 

347 222 

- 

- 

- 

(138 778) 

208 444 


35 783 168 

2 585 662 

(80 050) 

344 347 

(3 321 911) 

35 311 216 


Other Changes and Mavements 

The mavement af R 4,1S4,109 under capital warks in pragress was due tc the ccmpleticn cf reads prajects in the financial 
year. This amaunt was transferred tram capital warks in pragress tc Infrastructrue assets. 

Transiticnal previsiens 

Rreperty, plant and equipment recegnised at prcvisicnal ameunts 

In acccrdance with the transiticnal previsiens as per Directive 4 cf the GRAR Reperting Fremewerk, as discicsed in Ncte Ocertcin 
preperty, plant and equipment with a carrying value cf R 50,537,553 (2010: R 35,029,423) was recegnised atprcvisicnal ameunts. 
Carrying ameunts cf preperty, plant and equipment carried at prcvisicnal ameunts are as fcllcws: 

Due tc initial edeptien cf GRAR 17 


Buildings - 7 941 193 

Infrastructure - 13928293 

Cemmunity Assets - 7 158 396 

Other Rreperty, Riant and Equipment - 7 221 599 


Steps taken tc establish the values cf preperty, plant and equipment recegnised at prcvisicnal ameunts due tc the initialadcpticn cf 
GRAR 17, is as fcllcws: 
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Figures in Rand 


2011 


2010 


3 Property, plant and equipmen (continued] 

The Municipality is in the pracess at appainting suitably qualified cansultants ta perfarm a camplete valuatian af all assets 
during the next financial year. The date at which full ccmpliance with CRAP 17 is expected, is 30 June 2012. 


The date at which full ccmpliance with CRAP 17 is expected, is 30 June 2012. 

4 Intangible assets 



2011 



2010 


Cast / 

Accumulated 

Carrying 

Cast/ 

Accumulated 

Carrying 

Valuatian 

amertisatien 

value 

Valuatian 

amertisatien 

value 


Cemputer seftwere, ether 

80 264 

(66 216) 

14 048 

73 717 

(55 753) 

17 964 

Reccnciliaticn cf intangible assets - 2011 



Opening 

balance 

Additiens 

Amertisatien 

Tctal 

Cemputer seftwere, ether 



17 964 

6 547 

(10 463) 

14 048 

Reccnciliaticn cf intangible assets - 2010 




Opening 

balance 

Amertisatien 

Tctal 

Cemputer seftwere 




32 466 

(14 502) 

17 964 


5 Investments 


Opening Balance 

5 000 000 

10 000 000 

Mevements 

10 000 000 

(5 000 000) 

Casing Balance 

15 000 000 

5 000 000 

The investment acccunt cemprises cf a menthy fixed depcsit acccunt held with Nedbank - 
and ABSA - Acccunt number 20-7058-8567. 

6 Trade and other receivables 

- Acccunt number 03 7165 014640 


Trade debtcrs 

_ 

_ 

Other debtcrs 

2 112 397 

2 155 652 


2 112 397 

2 155 652 

7 VAT receivable 

VAT 

2 923 929 

1 282 449 


VAT is payable cn the receipts basis. Only cnce payment is received frcm debtcrs is VAT paid ever tc the Scuth African 
Revenue Services. 


8. Consumer debtors 


Grass balances 
Rates 


1 080 254 


1 091 971 
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Figures in Rand 





2011 

2010 

8 Consumer debt^csontinued] 







Net balance 

Rates 





1 080 254 

1 091 971 

Rates 

Current (0 -30 days) 





80 335 

39 543 

31-60 days 





67 586 

37 643 

61-90 days 





68 015 

33 755 

91 - 120 days 





48 791 

33 180 

121 -365 days 





815 527 

947 850 






1 080 254 

1 091 971 

9 Cash and cash equivalent! 







Cash and cash equivalents consist of: 







Cash on hand 





1000 

1000 

Bank balances 





10 086 568 

23 685 994 






10 087 568 

23 686 994 

The municipality had the following bank accounts 






Account number / description 

Bank statement balances 


Cash book balances 



30 June 2011 

30 June 2010 

30 June 2009 

30 June 2011 

30 June 2010 

30 June 2009 

ABSA Bank Limited Newcastle 

Current Account - 4056119170 

4 473 033 

17 630 643 

5 227 586 

2 717 726 

15 075 831 

190 282 

15075831 

7 368 115 

8 606 843 

7 885 855 

7 368 115 

8 606 843 

7 766 017 

ABSA Bank Limited Newcastle 

865 

3 457 

5 914 

865 

3 457 

5 914 

Current Account - 4065013195 

ABSA Account 2 

- 

- 

- 

(137) 

(137) 

(137) 

Total 

11 842 013 

26 240 943 

13 119 355 

10 086 569 

23 685 994 

7 962 076 

10 Finance lease obligatior 







Minimum lease payments due 
- within one year 






290 424 

- in second to third year inclusive 





- 

82 129 






- 

372 553 

less: future finance charges 





- 

(253 425) 

Rresent value of minimum lease payments 





- 

119 128 

Rresent value of minimum lease payments due 






- within one year 





- 

119 128 


The overage lease term was 3 years and the average effective borrowing rate was 

Interest rates are fixed at the contract date. All leases escalate at 10% p.a and no 
rent. 

The municipality's obligations under finance leases are secured by the lessor's charge over the leased assets. 

11 Unspent conditional grants and receipts 


2 % ( 2010 : 2 % ). 

arrangements have been entered into for contingent 


Unspent conditional grants and receipts comprises of: 
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2011 


2010 


1 1 . Unspent conditional grants and receipts (continued) 

Unspent conditional grants and receipts 


LED Projects 


- 

14 964 

LUMS 


382 947 

513210 

MINI Factory 


5 277 

5 277 

Free Basic Electricity 


- 

93 274 

Road Projects 


1 961 

1 961 

CDW 


262 

262 

Financial Interns 


376 480 

80 159 

MIG 


9 574 539 

7 410 892 

Housing Zwelisha Craig 


2 042 027 

8 630 267 

Housing LOCHSLOY 


7 816 386 

7 816 386 

DBSA 


1 721 594 

1 573 460 

Low Cost Housing 


800 000 

800 000 

Other Grants 


1 467 517 

206 735 



24 188 990 

27 146 847 

Movement during the year 




Balance at the beginning of the year 


27 146 847 

21 316151 

Additions during the year 


1 7 242 698 

18 608 552 

Income recognition during the year 


(20 200 555) 

(12 777 856) 



24 188 990 

27 146 847 

12. Provisions 




Reconciliation of provisions - 201 1 

Opening 

Reduction 

Total 


Balance 

due to re- 
measurement 
or settlement 
without cost 




to entity 


Leave Provision 

1 118331 

(36 547) 

1 081 784 

Reconciliation of provisions - 201 0 

Opening 

Balance 

Additions 

Total 

Leave Provision 

765 669 

352 662 

1 118331 

The leave provision represents the number of leave days due 

to individual staff members at year end. The amount of the 


provision is the best estimate of the expenditure expected to 

be required to settle the present obligation at the reporting date. 

13. Trade and other payables 




Trade payables 


236 407 

1 73 620 

Accrued bonus 


735 345 

132913 

Unallocated Deposits 


1 688 565 

1 748 565 



2 660 317 

2 055 098 

14. Revenue 




Property rates 


2 850 809 

1 503 940 

Rental of facilities & equipment 


35 806 

73 622 

Government grants & subsidies 


60 170 841 

46 305 905 


Notes to the Annual Financial Statements 

Figures in Rand 


2011 


2010 


1 4. Revenue (continued] 



63 057 456 

47 883 467 

The amount included in revenue arising from exchanges of goods or services 
are as follows: 

Rental of facilities & equipment 

35 806 

73 622 

The amount included in revenue arising from non-exchange transactions is as 
follows: 

Property rates 

Government grants & subsidies 

2 850 809 

60 170 841 

1 503 940 
46 305 905 


63 021 650 

47 809 845 

15. Property rates 



Rates received 



Commercial 

State 

Small holdings and farms 

22 109 

2 589 696 
239 004 

334 

1 439 541 

64 065 


2 850 809 

1 503 940 

The Municipality Introduce the levying of Property Rates with effect 1 July 2009. 



Valuations 



Commercial 

State 

Small holdings and farms 

5 000 000 
370 784 162 
103 253 000 

3 205 000 
273 436 963 
208 996 000 


479 037 162 

485 637 963 


Valuations on land and buildings are performed every 5 years. The last general valuation came into effect on 1 July 2009. 
Interim valuations are processed on an annual basis to take into account changes in individual property values due to 
alterations and subdivisions. 

Different rate randage are charged for the different category of rate payers. No additional rebates were granted to any categies 
of ratepayers except for the compulsory phasing-in of certain rates as contained in the Council's approved Property Rating 
Policy. 

Rates are levied on an monthly basis in twelve (1 2) equal instalements payable on the 7 of the subsequent month. No interest 
and collection charges are levied on oustanding rates accounts, as agreed with the municipaity as part of the phased-in 
process. 

The new general valuation was implemented on 01 July 2009. 


Notes to the Annual Financial Statements 

Figures in Rand 


2011 


2010 


1 6 Government grants and subsidies 

Equitable share 47 955 522 36 686 361 

Gavernment grant (aperating) 122 15 31 9 9619 544 

60 170 841 46 305 905 


Equitable Share 

In terms at the Canstitutian, this a partian at the grant is used ta subsidise the pravisian at basic services tc indigent 
ccmmunity members. 


Municipal Infrastructure Grant 


Balance unspent at beginning cf year 

7 410 892 

531 823 

Gurrent-year receipts 

10 840 000 

15 172 000 

Genditiens met - transferred tc revenue 

(8 676 353) 

(8 292 931) 


9 574 539 

7 410 892 


Ganditians still ta be met - remain liabilities (see ncte 11) 

The balance that is unspent has been earmarked tc ccmplete capital prcjects relating tc reads. 
Einancial Managment Grant 


Balance unspent at beginning cf year 

80 159 

11 540 

Gurrent-year receipts 

1 250 000 

1 000 000 

Genditiens met - transferred tc revenue 

(953 679) 

(931 381) 


376 480 

80 159 

Genditiens still tc be met - remain liabilities (see ncte 11) 

The balance that is unspent has been earmarked far the cempilatien cf the Annual Einancial Statements far the peried ended 

30 June 2011. 


MSIG 

Balance unspent at beginning cf year 

171010 

- 

Gurrent-year receipts 

750 000 

500 000 

Genditiens met - transferred tc revenue 

(784 153) 

(328 990) 

Genditiens still tc be met - remain liabilities (see ncte 11) 

The balance that is unspent has been earmarked far the purchase cf lapteps far the Einancial Interns. 

136 857 

171010 

Heusing Zwelisha 

Balance unspent at beginning cf year 

8 630 267 

9 712 822 

Genditiens met - transferred tc revenue 

(6 588 240) 

(1 082 555) 


2 042 027 

8 630 267 


Genditiens still tc be met - remain liabilities (see ncte 11) 


The unspent balance is far the ccmpleticn cf the prcject. 


Notes to the Annual Financial Statements 

Figures in Rand 2011 2010 


1 6 Government grants and subsidies (continued) 

Housing LOCH-SLOY 

Balance unspent at beginning of year 7 816 386 7 816 386 


Conditions still to be met - remain liabilities (see note 11) 

The uspent portion will be ring fenced for other housing projects listed in the DP. 

DBSA 



Balance unspent of beginning of year 

1 573 460 

35 000 

Current-year receipts 

207 856 

1 936 552 

Conditions met - transferred to revenue 

(59 722) 

(398 092) 

Conditions still to be met - remain liabilities (see note 11) 

1 721 594 

1 573 460 

The unspent balance has been earmarked for the update and compliance of the Fixed assets register, os the municipality will 
need to comply fully with CRAP 17 standard. 

LUMS 


Balance unspent at beginning of year 

513 210 

513 210 

Conditions met - transferred to revenue 

(130 263) 

- 

Conditions still to be met - remain liabilities (see note 11) 

The unpsent balance has been earmarked for the feasibility study relating to the refuse removal site. 

Low cost Housing 

382 947 

513 210 

Balance unspent at beginning of year 

Conditions still to be met - remain liabilities (see note 11) 

The unspent balance has been ring fenced for the housing projects identified in the DP. 

Library 

800 000 

800 000 

Balance unspent at beginning of year 

25 785 

25 785 

Current-year receipts 

90 000 

- 

Conditions still to be met - remain liabilities (see note 11) 

The unspent balance has been earmarked for the upgrade of the mutli-media centre at the Library. 

Other Crants 

115 785 

25 785 

Balance unspent at beginning of year 

206 735 

206 735 

Current-year receipts 

1 315 100 

- 

Conditions met - transferred to revenue 

(54 318) 

- 


1 467 517 

206 735 
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Figures in Rand 


2011 


2010 


1 6 Government grants and subsidies (continued) 

Conditions still to be met - remain liabilities (see note 11) 

The unspent balances on other grants comprising of social services, School Support, HIV/ Aids Awareness LED projects has 
been ring fenced to address these projects jn the new fjnoncjol year. 

Roods Rrojects 

Balance unspent at beginning of year 1 961 1 961 

Conditions still to be met - remain liabilities (see note 11) 

Community Development Workers - CDW 

Balance unspent at beginning of year 262 262 

Conditions still to be met - remain liabilities (see note 11) 


Changes in level of government grants 

Based on the allocations set out in the Division of Revenue Act, (Act No.l of 2010), no significant changes in the level of 
government grant funding ore expected over the forthcoming 3 financial years. 

17 Other revenue 

Sundry Income 169 599 372 418 


The amount included in other revenue arising from non-exchange transactions 
is os follows: 


Library 

- 

46 025 

Income Tender fees 

16 050 

63 250 

Copies 

851 

4 097 

Donations 

118 000 

200 000 

Other 

34 698 

59 046 


169 599 


372 418 
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Figures in Rand 


2011 


2010 


1 9 Employee related costs 


Basic 

9 137 452 

6 600 826 

Banus 

1 120 343 

546 060 

Medical aid and pensian fund cantributians 

760 910 

1 512 448 

UIF 

84 685 

77 135 

SDL 

144 662 

127 289 

Travel, matar car, accammadatian, subsistence and ather allawances 

1 573 679 

1 820 113 

Hausing benefits and allawances 

74 571 

72 510 


12 896 302 

10 756 381 

Remuneraticn at municipal manager 

Annual Remuneratian 

505 992 

389 569 

Car Allawance 

162 720 

156 480 

Rerfarmance Banuses 

- 

33 865 

Cantributians ta UIF, Medical and Rensian Funds 

7 571 

20 964 


676 283 

600 878 

Remuneratian at chief finance ctticer 

Annual Remuneratian 

428 380 

133 652 

Car Allawance 

48 000 

26 730 

Cantributians ta UIF, Medical and Rensian Funds 

75 432 

75 026 


551 812 

235 408 

Remuneratian at Cammunity Services Manager 

Annual Remuneratian 

170 350 

- 

Car Allawance 

50 000 

- 

Cantributians ta UIF, Medical and Rensian Funds 

8 057 

- 


228 407 

- 

Carparate and human resaurces (carparate services) 

Annual Remuneratian 

420 360 

307 220 

Car Allawance 

108 480 

104 320 

Rerfarmance Bcnuses 

- 

25 200 

Cantributians ta UIF, Medical and Rensian Funds 

23 359 

52 413 


552 199 

489 153 

Directar Technical Services 

Annual Remuneratian 

_ 

22 000 

Car Allawance 

- 

8 000 

Cantributians ta UIF, Medical and Rensian Funds 

- 

50 486 


- 

80 486 

20. Remuneratian at cauncillars 

Mayar 

292 726 

297 204 

Deputy Mayar 

395 804 

440 425 

Mayaral Cammittee Members 

123 945 

- 

Speaker 

225 066 

231 858 

Cauncillars 

3 208 215 

3 153 282 


4 245 756 

4 122 769 
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Figures in Rand 


2011 


2010 


1 9 Employee related costs 


Basic 

9 137 452 

6 600 826 

Banus 

1 120 343 

546 060 

Medical aid and pensian fund cantributians 

760 910 

1 512 448 

UIF 

84 685 

77 135 

SDL 

144 662 

127 289 

Travel, meter car, accammadatian, subsistence and ether allcwances 

1 573 679 

1 820 113 

Heusing benefits and allawances 

74 571 

72 510 


12 896 302 

10 756 381 

Remuneratian at municipal manager 

Annual Remuneratian 

505 992 

389 569 

Car Allawance 

162 720 

156 480 

Rertarmance Banuses 

- 

33 865 

Cantributians ta UIF, Medical and Rensian Funds 

7 571 

20 964 


676 283 

600 878 

Remuneratian at chief finance ctticer 

Annual Remuneratian 

428 380 

133 652 

Car Allawance 

48 000 

26 730 

Cantributians ta UIF, Medical and Rensian Funds 

75 432 

75 026 


551 812 

235 408 

Remuneratian at Cammunity Services Manager 

Annual Remuneratian 

170 350 

- 

Car Allawance 

50 000 

- 

Cantributians ta UIF, Medical and Rensian Funds 

8 057 

- 


228 407 

- 

Carparate and human resaurces (carparate services) 

Annual Remuneratian 

420 360 

307 220 

Car Allawance 

108 480 

104 320 

Rertarmance Banuses 

- 

25 200 

Cantributians ta UIF, Medical and Rensian Funds 

23 359 

52 413 


552 199 

489 153 

Directar Technical Services 

Annual Remuneratian 

_ 

22 000 

Car Allawance 

- 

8 000 

Cantributians ta UIF, Medical and Rensian Funds 

- 

50 486 


- 

80 486 

20 Remuneration of councillors 

Mayar 

292 726 

297 204 

Deputy Mayer 

395 804 

440 425 

Mayaral Cammittee Members 

123 945 

- 

Speaker 

225 066 

231 858 

Ccuncillcrs 

3 208 215 

3 153 282 


4 245 756 

4 122 769 


Notes to the Annuol Finonoiol Statements 


Figures in Rand 

2011 

2010 

20 Remuneration of councillors (continued) 



In-kind benefits 

The Mayor and Deputy are full- time. The Speaker is part-time. Each is provided with an office and secretarial support at the 
cost of the Council. 


The Mayor has use of a Council owned vehicles tor ottical duties. The Mayor has two full-time bodyguards and one driver. The 

Deputy Mayor has two full-time bodyguards and Speaker have one full-time bodyguard. 

21 Investment revenue 


Interest revenue 

Investments 

1 035 837 

1 093 958 

Bank 

16 346 

22 627 


1 052 183 

1 116 585 


1 052 183 

1 116 585 

22 Depreciation and amortisation 

Property, plant and equipment 

4 313 819 

3 346 873 

Investment property 

80 050 

80 050 


4 393 869 

3 426 923 

23 Finance costs 

Finance leases 

30 668 

63 999 

24 Auditors' remuneration 

Fees 

997 434 

1 114 110 

25 Cash generated from operation: 

Surplus 

Adjustments tor: 

16 275 265 

146 950 

Depreciation and amortisation 

4 404 940 

3 426 923 

Finance costs - Finance leases 

30 668 

63 999 

Movements in provisions 

Changes in working capital: 

(36 547) 

352 662 

Trade and other receivables 

43 255 

910 602 

Consumer debtors 

11 717 

(1 091 971) 

Trade and other payables 

605 219 

1 856 464 

VAT 

(2 279 597) 

101 831 

Unspent conditional grants and receipts 

(2 957 857) 

5 830 696 


16 097 063 


11 598 156 
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Figures in Rand 


2011 


2010 


26 Commitments 
Authorised capital expenditure 
Already contracted and provided for 

* Property, plant and equipment 23 664 000 24 657 545 

This committed expenditure relates to property, plant and equipment and will be financed from unspent infrastructure grants. 

Operating leases - as lessee (expense) 

Minimum lease payments due 

- within one year 101 952 

- in second to fifth year inclusive 203 904 

305 856 ^ 


Operating lease payments represent rentals payable by the municipality for certain of its office properties. Leases a renegotiated for an average term 
of seven years and rentals are fixed for an average of three years. No contingent rent ispayable. 


27 Contingencies 
Contingent liabilities 

The following litigations have been brought against the municipality: 

Ashara Sookraj is sueing the Municipality for R 12,023.14. The contigent liability includes legal costs, and should the municipality be 
unsuccessful in defending the claim, there is a possibility that the claim will be settled. 

Tholuwazi Drivng School is sueing the municipality for R 23,000.00. The contingent liability includes legal costs and should the municipality 
be unsuccessful in defending the claim, there is a possibility that the claim will be settled. 

28 Prior period errors 

During the year ended 30 June 2010, Rroperty, Riant and Equipment improvements to roads and community halls were 
erroneously disclosed as capital works in progress. 

The correction of the error(s) results in adjustments as follows: 

Statement of financial position 
Halls 
Roads 

Statement of financial performance 

Depreciation expense 130 201 

29 Going concern 

The annual financial statements have been prepared on the basis of accounting policies applicable to a going concern. This 
basis presumes that funds will be available to finance future operations and that the realisation of assets and settlement of 
liabilities, contingent obligations and commitments will occur in the ordinary course of business. 


1 438 680 

2 410 926 


30 Fruitless and wasteful expenditure 

Fruitless and wasteful expenditure 7 606 

Fruitless and wasteful expenditure was incurred in the form of interest paid due to accounts for Telkom and Eskom not being 
settled in 30 days as required. 


31 Additional disclosure in terms of Municipal Finance Management Act 
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31 Additional disclosure in terms of Municipal Finance Management Act (continued) 
Audit fees 


Current year subscription / fee 

997 434 

1 114 no 

Amount paid - current year 

(997 434) 

(1 114 110 ) 


- 

- 

PAYE and UIF 



Current year subscription / fee 

2 575 010 

2 234 697 

Amount paid - current year 

(2 575 010) 

(2 234 697) 


- 

- 

Pension and Medical Aid Deductions 



Current year subscription / fee 

1 289 840 

1 385 159 

Amount paid - current year 

(1 289 840) 

(1 385 159) 


- 

- 

VAT 



VAT receivable 

2 923 929 

1 282 449 


VAT output payables and VAT input receivables are shown in note 8. 


All VAT returns have been submitted by the due date throughout the financial year. 
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MANAGEMENT COMMENTS 
TO AUDITOR GENERAL 
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In addition to the above an MFMA support plan has been developed to address audit outcomes and an advisor has been seconded to the 
municipality by the Nationai Treasury to monitor and impiement the pian in accordance with the MFIP. 


ANNEXUREB 

MINUTES OF 
OVERSIGHT COMMITTEE 


MINUTES OF THE 

STANDING COMMITTEE ON PUBLIC ACCOUNT 
COMMITTEE MEETING 


MINUTES of proceeding of the STANDING COMMITTEE ON PUBLIC ACCOUNT 
COMMITTEE MEETING NO.:OCOI2/03/22 of the IMBABAZANE LOCAL MUNICIPALITY, 
held on THURSDAY, 22 MARCH 2012 at 10:00 in the IMBABAZANE COUNCIL 
BOARDROOM 


PRESENT 


ABSENT 


: Committee Members AS Ndlovu (Chaiperson), MT Mvelase, MN 

Mthembu and 
BD Mazibuko 

: Councillor VC Mlangeni and WG MIotshwa 


OFFICIALS 

PRESENT : Mr MM Ndlela (Municipal Manager), MSI Dube (Assistant CFO) and Ms BT 

Mkhwanazi (Admin Officer) 


(At the commencement of the meeting 4 Councillors were present, comprising 2 NFP, 1 IFP and 1 DA) 


1. NOTICE CONVENING THE MEETING 


The Municipal Manager read the notice convening the Council meeting at 12:00 whereafter the 
meeting was declared duly constituted. 

2. OPENING AND WELCOME 


At the request of the Chairperson, Cllr MN Mthembu opened the meeting in prayer then the 
Chairperson extended a warm welcome to all Councillors and Officials. 

3. APPLICATION FOR LEAVE OF ABSENCE/APOLOGIES 


None. 

4. ANNOUNCEMENTS BY THE CHAIRPERSON 


None. 

5. DECLARATION OF PECUNIARY INTERESTS 


In response to an enquiry by the Chairperson, it was noted that no member of the Committee 
declared any pecuniary interests in the matter appearing on the agenda. 


6 . 


ADOPTION OF THE AGENDA 


Following consideration, Cllr MT Mvelase seconded by Cllr BD Mazibuko moved for the 
adoption of the agenda. 


RESOLVED ACCORDINGLY 

7. MATTERS SUBMITTED FOR CONSIDERATION 

7.1 ANNUAL REPORT FOR THE YEAR ENDED IN JUNE 2011 
(Item on the agenda) 

A report dated 22/03/2012, eompiled by the Acting CFO was tabled before the Committee 
members to review and comment on the Annual report for the year ended in June 2011. 

After carefully eonsidering the report, the committee discovered that some of the issues that 
should be included in the annual report were missing. 

Thereafter, Cllr MN Mthembu seeonded by Clh MT Mvelase moved and it was 

RESOLVED: 

1. That the annual report be submitted to the Council meeting for adoption, subject to the 
following issues being included in the report: 

❖ Audit report 2010/11 

❖ Audit Committee report 

2. That the public hearings were not conducted by the committee and it was agreed that this 
matter be taken eare of in the next annual report. 

8. MATTERS SUBMITTED FOR INFORMATION 
None. 

9. DATE OF THE NEXT MEETING 
To be eommunieated. 

10. TERMINATION 


The meeting was terminated in prayer by Cllr MT Mvelase at 12:32. 

THESE MINUTES WERE CONFIRMED AS A TRUE REFLECTION OF THE STANDING 
COMMITTEE ON PUBLIC ACCOUNT COMMITTEE MEETING (SCOP A) HELD ON 22 MARCH 
2012 
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